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FOREWQRD

The U.S. Army Research Institute for the Behavioral and
Social Sciences (ARI) conducts research to enhance recruiting
success and to develop more cost-effective recruiting policies
and practices for the Army. Recent public debate on the possi-
bility of removing laws and policies that restrict women from
combat roles makes it necessary for the Army to evaluate the
impact of such a change on recruitJng. This paper attempts to
provide some insight into the issues that would face the U.S.
Army, especially the U.S. Army Recruiting Command (USAREC) and
its field recruiters, if the combat exclusion policies were
modified.

This work is part of the mission of the Manpcwer and
Personnel Policy Research Group (MPPRG) of ARI's Manpower and
Personnel Research Laboratory to conduct research to improve the
Army's capability to effectively and efficiently recruit its per-
sonnel. MPPRG was requested to include research on female pros-
pects in its FY 90 research program by USAREC and was specific-
ally requested to examine the issue of recruiting women for
combat aims for the Director of Military Personnel Management,
Office Deputy Chief of Staff for Personnel (ODCSFER), on 29 Jan
90. An initial version of this report was provided to ODCSPER
and to USAREC on 7 Feb 90.

This report provides an overview of attitudes on the role of
women in the U.S. Army and an understanding of the possible im-
pact if policies were changed to allow women to enter the combat
arms branches of the Army. It highlights areas of concern for
USAREC overall and for individual recruiters if they were called
upon to recruit women for the combat arms.

EDGAR M. JYNSON
Technical Director
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WOMEN IN COMBAT: AN OVERVIEW OF Ti. IMPLICATIONS FOR RECRUITING

EXECUTIVE SUMMARY

Requirement:

The requirement for this report grew out of public debate on
the role of women in the U.S. military services. Information on
the potential need to recruit women for expanded combat roles wap
required in light of a bill introduced in Congress that would
require the Army to recruit women for combat for a 4-year trial
period.

Eliminating the combat exclusion provisions for the U.S.
Army would have direct implications for the nature and effective-
ness of recruiting policies and programs. Wnile past research
has provided the U.S. Army Recruiting Command (USAREC) with in-
formation that has been vital to the success of its recruiting
function, the possibility of allowing women to enlist in the In-
fantry, Field Artillery, and Armor branches would present new
challenges at the national level and for individual recruiters.
The present research was designed to provide Army policy makers
and analysts with an overview of the major issues that relate to
recruiting women for service in combat roles.

Procedure:

Information about opinions, perceptions, and facts con-
cerning this possible role for women was obtained through bibli-
ographies and databases. A computer-aided search for related
literature was conducted through the social and behavioral sci-

poll database maintained by The Roper Center, University of Con-
necticut, was also conducted. Existing survey data were reviewed
and analyzed for relevant information. Empirical data from ARI
databases that were used included New Recruit Survey (NRS), Youth
Attitude Tracking Study (YATS), Army Communications Objectives
Measurement System (ACOMS), Recruit Experience Tracking Survey
(RETS), and Career Decision Survey (CDS).

Results:

There exists an historical precedent both in the United
States and internationally for women participating in combat. In
the United States women have taken part in combat situations for
two reasons: (1) because their duties have involved some combat
exposure, as in the cases of Army nurses and the Signal Corps;
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and (2) through happenstance, because they have been brought into
the battle as a result of uncontrollable circumstances (as in the
case of CPT Linda Bray in Operation Just Cause).

While there is no precedent in the United States of recruit-
ing, training, or assigning women for direct combat roles, other
countries such as Canada, Norway, and the Soviet Union have em-
ployed women in comb.at roles with varying degrees of success. In
1987 the Canadian Forces commenced the Combat Related Employment
for Women (CREW) study on the effects of mixed gender combat
forces. Women seem to be performing acceptably in noninfantry
positions, but have been unable to complete infantry training.
Norway, on the other hand, has experienced greater success in
their recruiting program for women in combat roles.

U.S. public opinion and that of many authors and inilitary
personnel is mixed concerning the viability of allowing women to
serve in the combat arms. However, data from national opinion
polls suggest that approval for permitting women to hold combat
roles has increased during the last decade. A full spectrum of
viewpoints ranging from traditional psychological arguments to
performance-oriented physiological arguments exists, with no ap-
parent consensus. Major arguments, both pro and con, are listed

USAREC would have to develop recruiting strategies to ad-
dress the opinions, perceptions, and facts to the satisfaction of
the American population at large, as well as to the satisfaction
of individual prospects (both male and female), if recruiting
women into the combat arms were to be accepted and successfully
implemented.

Utilization of Findings:

This paper provides the Army with an overview of the current
status of this important issue as well as several options for fu-
ture planning. The research suggests that any stigma of women
serving in combat roles would need to be removed from public per-
cepLions. This could be facilitated by identifying negative and
positive perceptions, opinions, and facts, and developing public
relations programs to move public attitudes toward a more favor-
able view.

Recruiting programs would have to be modified to ens'lre fe-
male accessions if even an experimental program of recruitment
for the combat arms were to be implemented. Information needed
to accomplish a successful experime-.tal program could be obtained
by incorporating new questions into existing instruments. Both
the 1990 High School Survey of Youth and Parents and the 1990 New
Recruit Survey will be used to gather data about the impact per-
ceptions of women in combat could have on propensity to enlist.
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New questions designed to test some of the perceptions of women
in combat and measure various recruiting incentives have been
developed and are presented in this paper.
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WOMEN IN COMBAT:

AN OVERVIEW OF THE IMPLICATIONS FOR RECRUITING

introduction

By law and by policy, women in the U.S. military forces are
currently excluded from military duties involving combat.
Recently, however, the possibility of modifying these
restrictions has been discussed, and it has been proposed that a
limited number of women be admitted to the Infantry, Field
Artillery, and Armor branches of the U.S. Army as a test of the
feasibility of utilizing women in combat. Because this is a
situation which has never before arisen, there is little
information about the possible consequences--especially those
consequences which have an impact on attracting new recruits to
the U.S. Army, and specifically attracting women to combat
positions. This paper attempts to provide some insight into the
possible results of removing the combat exclusion for women. We
note here that neither the question of women's competence in the
combat role, nor the is:.;ue of the possible dangers of combat to
women, is our focus in this report, except as these concerns
influence the recruiting issue.

At the end of FY 1989, there were 73,780 women serving as
enlisted soldiers in the U.S. Army. During FY 1939, 17,813 women
(14.7 percent of all accessions) went on active duty as enlisted
soldiers in 214 of the 258 Army Military Occupational Specialties
(MOS). At issue are the changes that would result fro i opening
the remaining 44 MOSs to women on either a permanent or trial
basis.

It is not our purpose here to argue either for or against
eliminating the combat exclusion. Whether or not women should be
allowed to enter combat is a political and social question which
exceeds the scope of this report. We do, however, describe some
of the conflicting viewpoints on the issue, on grounds that "to
describe actual values and attitudes is a legitimate scientific
enterprise" (Cotton, 1979, p. 88), and because we ibelieve that an
awareness of current viewpo~.nts could be important to trne issue
of recruiting.

The young adults who are potential prospects for Army
enlistment are embedded in an American society where the issues
of women in combat are increasingly being discussed and where the
daily news often includes stories about women in the military.
Indeed, the topic has become so "mainstreams" that readers have
recently vritten to "Dear Abby" about it (Future female soldier,
1990; Letter battle breaks out, 1990), and McCall's has conducted
a reader poll (Dusky, 1990). Given this atmosphere, which cannot
help but have an impact on enlistment decisions, recruiting
strategists could benefit from being aware of the issues and
arguments underlying the question of women in combat.

For these reasons, we provide information on a number of
different areas related to women in combat: background and
history, research on attitudes and opinions, current pro and con
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arguments, examples from the military forces of other countries,
and research suggestions. Our premise is that only by grasping
the broad picture of the environment within which recruiting
takes place can the U.S. Army Recruiting Command (USAREC)
effectively formulate policies and strategies for managing any
change in the combat exclusion policy.

Thus, we take as our starting point the possibility that
combat exclusion policies could, in fact, be modified at some
point--either permanently or on a trial basis in order to conduct
a test. If such a change were to take place, it would very
likely have some impact on Army recruiting, particularly the
recruiting of women. Our purpose, then, is to explore that
impact and to suggest ways of maximizing recruiting
effectiveness, given the existence of a policy which pe4rmits
women in combat.

Research Issues

Much of the discussion in this paper is somewhat
speculative, because it is not derived from research directed at.
the question of recruiting women for combat roles. Since women
have always been excluded from these positions, there is very
little research which directly addresses the issue of recruiting
women for combat jobs. The question, when it has been asked at
all, has typically been a hypuihthi-ai e o£ tI1e foL, "If woIeoeIt
were allowed in combat, would you be in favor or oppcsed?" This
type of question requires respondents to guess what their
opinions would be in a situation which they know is neither
genuine nor likely (at least until recently) to occur in the
foreseeable future.

Consequently, we must also draw on research in other areas
to gain some understanding of the concerns and possible behaviors
of potential recruits. To do this, we can look at several
analogous situations: women in nontraditional (i.e.,
traditionally xArYoinAtQd% wnymen in t- .... trv
forces of other countries; women in other branches of the U-S.
military; and women in organizations which have some parallels to
the military, such as police forces. These are all potential
sources of information which could help in investigating the
likely impact on recruiting of allowing women to enlist for
combat assignments.

In addition, we can examine the results of public opinion
polls, and we can draw some inferences from existing data on new
Army recruits and civilian youth. A number of surveys have been
condacted to determIne the motivations and attitudes of the
Jatter groups with respect to the U.S. military generally and the
Army specifically. Although only one deals directly with this
question, it is possible to acquire some sense of what the
attitudes might be by lo-king at related qaestions.
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These, then, are some of the approaches that can be taken.
They are, of course, in addition to seeking information that
immediately addresses the present problem: assessing attitudes
toward the use of women in combat and the impact of those
attitudes on recruiting for the combat arms branches.

It is important to note that sometimes changes in attitudes
follow changes in the law, rather than preceding them. Examples
include desegregation, mandatory seat belt usage, and women in
nontraditional jobs. In all cases, the widespread initial
controversy and/or opposition has been tempered somewhat over
time, producing attitude shifts toward a more favorable view.

On the other hand, it is not always the case that simple
exposure leads to approval. For example, a study by Oliver
(1982) focused on the performance of male and female soldiers in
work groups on an eleven day field training exercise. Attitudes
of the soldiers as they related to the proportion of women in the
yroup and the size of the group were measured and results
indicated that the proportion of women in the work group was
significantly related to male attitudes. The men's attitudes
became less positive as the proportion of women in the work group
increased, while the size of the total group was not related to
the attitudinal scores. Note, however, that these male soldiers
were exposed to increasing numbers of women soldiers, rather than
• ...... ... A •r......h•i-rPzing periods of time.

Thus, we might not expect to find an immediate move toward more
favorabla attitudes, given the short time period involved.

lntensely held beliefs and attitudes are, indeed, very
resistant to change. Sentiments about the proper roles of women
are deeply rooted, widely shared, and often unyielding, even
given decisive evidence that women are functioning well in
nontraditicnal situations (e.g., see Heilman, Block, Martell, &
Simon, 1989). By definition, attitudes are relatively stable.
Consequently, we cannot expect rapid shifts to occur. Rather, we
would expect longer-term changes in attitudes, especially in a
controversial area such as women in combat.

Setting the Stage for Change

Since the advent of the All-Volunteer Force (AVF) in 1973,
the United States has learned that "the type of recruits entering
the armed forces does make a difference" in terms of manpuwer
quantity and quality (Moskos, 1986, p. 15). Today, the AVF is
credited with being a better forse than its conscription-based
predecessor. It is, however, a different kind of force than the
one that existed in the 1960's and before: it is more female.
The trend of increased female participation in the services is
due, in part, to changes in law and in the marketplace. From
1948 until the enactment of the Women's Armad Services
Integration Act of 1966, the proportion of female enlistees was
restricted to two percent cf the total enlisted strength (Binkin
and Eitalberg, 1986). Pressures from increasing strength needs
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due tc the dr.,ands of the Vietnam War facilitated the
rvassessment of the role of women in the military.

In the early 1970's the Gates Commission explored the
effects of eliminating the draft and replacing it with an all-
volunteer system that would be "guided by marketplace standards"
(Moskos, 1986, p. 15). Once the draft was abolished, marketplace
economics took over and it became clear that the role of women in
the military would have to expand because of the decline in male
accessions. John G. Kester, former Deputy Assistant to the
Secretary of the Army and special assistant to the Secretary of
Defense, suggests that "women have made the difference between
success and failure in meeting overall recruiting figures" in the
All-Volunteer Force (1986, p. 301). In ten years, from the mid-
1970's through the mid-1980's, the percentage of female enlistees
increased from five percent to over eleven percent of the total
force. In the Army alone, from 1972 through 1983 the proportion
of female enlistees rose from 1.2 percent to 12.5 percent of
total recruits (Binkin and Eitelberg, 1986). With this increase
in the number of women entering the services, new demands have
arisen for more equality in the kinds of work assignments open to
them.

E,,en with the dramatic increase of women in the AVF, they
till ave ben cxlude fvro~m ass~ignment to carta2in )C-irds of

duties. In the AVF men can "volunteer" to serve (e.g., visit a
recruiter and explore options), but once enlisted they can still
be involuntarily assigned to certain kinds . duties, including
combat. Men can also specifically volunteer for certain kinds of
training and hazardous duty assignments. Women, on the other
hand, cannot volunteer or be assigned to all of the same work
areas as men because of the combat exclusion laws and policies.
Moskos (1990) suggests that there is a very critical difference
between being allowed to volunteer for combat duty and being
assigned to combat duty. Effective recruiting strategies might
depend upon which situation (if either) became the case.

Women in Combat

Modern history contains numerous specific examples of women
serving their nations in a variety of wartime capacities,
including combat in modes such as offensive, defensive,
terrorist, and espionage operations. For example, during World
War II the Soviet Union employed over one million women in direct
combat roles including snipers, riflewomen, machinegunners,
tankers, pilots, and air force crewmembers (Goldman & Wiegand,
1982). The United States can be cited as a typical example of
how women have served in Army roles such as nurses, doctors,
military policze officers, and communications technicians. In
each of these roles they have had to face the dangers of being
captured, iniured, or killed, despite the fact that they were not
serving in "fcnmbat jobs." While women have often functioned in
various comb.v-support capacities, the American public seems to
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hold somewhat mixed opinions about whether they should serve in
combat roles.

Quinn and Toulson (1988) presented the topic of women in
combat to a conference in 1985, discussing both sides of the
issue. They point out that historical accounts of women in
combat are rare, but in more recent times women have served in
roles such as combatants in conventional, partisan, and guerilla
operations in Soviet forces during WWII. They go on to mention
that women have been known to engage in combat when their country
has been invaded or undergone revolutionary change. It is
interesting to note that there are records of women entering
front line positions to replace their injured or killed spouses.

Quinn and Toulson include several issues that are viewed as
being pro or con regarding the entry of women into combat roles.
The pro arguments center around equal rights and responsibility
of citizenship issues, career development opportunities, and the
risk to women of suffering the same injuries as male soldiers
because of the changing dynamics of modern warfare. Contrary
arguments are positioned from traditional and cohesion and/or
effectiveness points of view.

During the Grenada invasion of 1983, the example of female
milit4-ary nuzrscs and Godir sevi",n in A- comb-hat ____n

demonstrated that women can serve in dangerous environments. It
also uncovered a coitmand and control problem that affected the
efficiency of the mission. This is the case of the "ping-pong
nurses" (Stewart, 1988) who were assigned to serve in the medical
facilities and other units in Grenada. Due to a lack of clarity
in communications, these women were not allowed to join up with
their respective units because they were not permitted in a
combat zcne. Instead they were flown back to the United States.
Once they arrived in the U.S. they were turned around again to be
flown back to the combat zone. Eventually they were allowed to
disembark and report to their duty assignments, but only after
much wasted time and effort was spent in transit.

There can be little debate as to whether women have served
in combat during periods of crisis; they have often shared in the
burdens of ensuring successful accomplishment of military
missions. Few, if any authorities deny that women have been
involved in combat actions; history speaks for itself. But it is
less clear how women would function as members of the combat arms
branches because there is limited historical experience from
which policy planners can draw.

Women in Combat versus Women as Combatants

Opinions on the idea of women in combat range from those who
cite the traditional list of reasons why women should not
participate in combat (e.g., Reed, 1990) to those who look
favorably on having an expanded role for women in the military
(e.g., Holm, 1982). There does not seem to be a clear consensus
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among authors, journalists, and elected officials about the role
that women should play in combat, possibly because the
distinction between seiving in combat in general, and serving in
the three combat arms branches of the Army in paiticular, is not
always clear. For instance, Senator John Warner is quoted in
Army Times (Maze, 1990) as stating,

"When we give them [women in military support jobs]
responsibilities, be it communications, intelligence or
military police, which are likely to take them into the
proximity of a battle situation where they are
accepting the same risks as the combat infantryman,
then I think their training has to be equivalent,"

and further saying "I do not think there was any distinction
between the risk she [CPT Linda Bray] took fighting in a city
environment than the infantryman 100 yards away." The Washington
Post (Moore, 1990) has also noted that

"The role of military women in Panama has become
controversial in recent weeks because of political
sensitivities over U.S. laws and regulations that bar
women from serving in combat jobs. Many women working
in support units, including the truck drivers and
military police. engaged in combat during the Panama
invasion."

Finally, as Moskos (1990) states, "as Panama showed, female
soldiers are now assigned to positions where they can come in
harm's way, even though they are technically barred from direct
combat roles." Although the combat exclusion provisions attempt
to protect women from the most sLvere exposure to the risks of
war, the extent to which degrees of danger can be reliably
differentiated in the context of modern warfare is questionable
(Ferber, 1987). Thus, the distinction between women in combat
and women in combat arms is often blurred.

Defense planners, in attempting to integrate women more
effectively into the military, have developed the Direct Combat
Probability Coding system (DCPC) to replace previous combat-
related restrictions based on geographic characteristics of the
battlefield. DCP Codes range from P1 for positions with the
highest probability of direct combat (closed to women) to P7 for
positions with no probability of direct combat because they are
not even in a theater of operations (United States General
Accounting Office, 1988; O'Brien, 1989).

According to one source (Squillace, 1986), DCPC in
combination with the increase in female accessions has created a
problem in at least one area--the Signal Corps. Approximately
one third of the company grade officers are female and they
cannot be assigned to combat-oriented assignments because of the
DCPC. This creates staffing difficulties for commanders who must
man units with Signal Corps officers. It also creates career
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development problems for the women, who are limited in the kinds
of positions in which they can serve, because of the impact on
their promotibn opportunities. Consequently, Squillace believes
that the only feasible solution is to limit or eliminate the
accessions of women into the Signal Corps.

The role of women as combatants changes from one of being
trained in a noncombat specialty that includes contingency
training in general combat skills, to one of being recruited,
trained, evaluated, and promoted as a dedicated combat soldier.
In effect the women would serve their military obligations in the
enlisted, non-commissioned officer, and officer ranks of the
front-line combat forces that have always been comprised of a
male population. Whereas women have historically served in
combat service or combat service support roles and have been
exposed to the stresses and dangers of the battle as it is
brought to them, now women themselves would become the actual
practitioners and decision-makers of battlefield strategies.
Their role would change from reacting to danger to being
proactively "dangerous" themselves. The question, of course, is
whether this potential role change is one that women truly want,
or one that our society really expects.

The two meanings of women in combat are stated perhaps most
clearly by Janowitz (1982), who points out that women in the
military generally perform noncombat and combat-support tasks.
Although the public thinks these women are engaged in noncombat
positions, there is an important sense in which they are, in
fact, in combat. In the event of military action, they are
loc&ted in combat zones and are exposed to the lethal
corsequences of enemy action. The second meaning involves the
selection and training of women to participate as combat
personnel in military assault units. The critical point is that
assault units both inflict casualties and are themselves subject
to casualties. While the first meaning creates controversy, the
second raises deeply disturbing political and social questions.

Attitude Research on Women in Combat

Attitudes of Military Personnel

According to a report by the United States General
Accounting Office (1989), interviews with 82 military women (63
officers and 19 enlisted women) in all four services and various
occupational specialties suggest that many of these women view
the combat exclusion as a major barrier to their career
advancement, because they do not have the same opportunity as men
to be selected for command. Although some women said that the
exclusion also affects men's perceptions of women's
contributions, they expressed mixed opinions on lifting combat
restrictions. Some officers stated that they would like to have
the combat exclusion eliminated, but also indicated that enlisted
women might feel differently.

7



it is possible that differences between officers' and
enlisted women's attitudes toward abolishing or modifying the
combat exclusion reflect differences in underlying ideology.
This is suggested by the fact that one study which interviewed 48
female Army soldiers on field maneuvers found hightr levels of
feminism among officers than among enlisted women (Moskos, 1985).
Reasons for this difference are unclear. It nay be because
officers have higher levels of education and feminLsm has
typically gained more acceptance among the more highly educated,
or it may be because promotions of female officers are hampered
by the ccmbat exclusion. Whatever the reasons, this would be a
line of investigation which could suggest different markets to
target and different strategies, especially in light of the
possibility that the military is not be viewed as a
nontraditional occupational choice by some women (see the later
section on nontraditional occupations).

During the Falkland Islands crisis the British Navy
experienced personnel problems when the Chief of Naval Operations
(U.K.) decided that no female nurses would be utilized at the
field hospital, and so substituted male nurses. In a final
analysis, some of the male doctors felt that the smooth operation
of the field hospital was compromised by not having the "teams"
of doctors and nurses that had worked together before the crisis
(Stewart, 1988). Other surveys indicate that male soldiers
generally approve of expanding the role of women in tiie Army, but
are hesitant to include women in combat units (Woefel, 1981).

Research from the Canadian Armed Forces suggests that
opinions of male military personnel about women in combaL partly
depend upon the man's view of his own role as a member of the
military. In a study of 1652 officers, non-commissioned
officers, and enlisted men in the combat arms and support units
of the Canadian army, Cotton (1979) found two disparate role
identities, with different values and some tension between the
types. Those with a "Soldier" role identity view their military

Those with an "Empl*oyee" orientation view the military as an
occupation, with regular working hours. Cotton found that
Soldiers were more than twice as likely as Employees to reject
the employment of women in combat arms positions. It appears
that Soldiers find this an emotional issue and feel women in
combat units would have negative effects on cohesion and
motivation in battle, while Employees are more likely to consider
the issue in terms of the trend toward increased female
participation in the labor force and concerns for equality of
opportunity. As Cotton states, "the basic difference lies in
their relative frames of reference; for one, it is a secular
issue to do with equal opportunities for 'qualified' persons in
an employment sector; for the other, it is an emotional issue
linked to military traditions and survival on the battlefield"
(p. 88).
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We note that there are possible parallels between the

Canalian study and results of the annual New Recruit Survey (NRS)
conducted by USAREC at the time of accessioning. The enlistmeni.
motivations portion of the NRS asks recruits to rate the
importance of a series of 25 reasons for enlisting. Recent
factor-analytic and reliability studies of these questions
suggest that there is a distinct factor of wanting to "Be a
Soldier" given as a major reason for enlisting, as well as
factors of gaining "Job Skills" and "Jcb Benefits" which are
rated as important in the decision to enlist (Baker, 1990). If
it were found that male respondents in the NRS who report "Being
a Soldier" was their most important reason for enlisting were
also the most opposed to the notion of women in combat roles,
that would support the Canadian findings reported by Cotton
(1979). Not coincidentally, Baker also reports that men are more
likely than women to give "Being a Soldier- as their enlistment
motivation, while women are more likely than men to enlist for
reasons of "Job Skills" and equal opportunities for women in the
military.

Somewhat mixed results come from a poll of war veterans and
active duty men and women about tneir perceptions of women
serving in combat roles (Kirk, 1986). The major conflict arises
between the issues of women's equal rights and the propriety of
women serving in combat roles. The study includes among its
re~ults the idea that the lev.. el of in4 ' r-y nersonnel quality
would increase if females were to constitute a larger proportion
of service personnel. This increase would be measured by
educational level and Armed Forces Qualifying Test (AFQT) scores.
Of course, this increase would primarily reflect Army policy
rather than innate male-female differences. Women must have
higher educational attainments and test scores than men, on
average, in order to enter the military.

Some interesting research which addresses the distinction
between combat situations and combat arms can be found in a study
by Campbell (1990): which surveyed WWII Army nurses during two
different time periods. These Army nurses previde an important
case study because during the war nearly half of the eligible
civilian nurses in the entire country had joined the Army or Navy
Nurse Corps. This represents the highest service rate by far of
any male or female occupational group.

Campbell initially administered questionnaires to 884 Army
nurses during January and February of 1945, asking about their
experiences during the war. Specific issues included their
reasons for volunteering and the positive and negative effects of
being in the service. However, since our concern here is with
current attitudes toward women !n c~mbat, Campbell's more recent
research is of greater interest. During 1984 through 1986,
Campbell surveyed 221 W'.,LT veteran nurses. Whmn asked whether
women should serve in front line units, most of these nurses
believed that women should ixot participate in front line battles,
but that it was acceptable to serve in combat zone hospitals. As
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Campbell puts it, "clearly, some nurses are drawing a distinction
between nurses who serve in combat support units and women in the
military toting guns and firing at the enemy on the front lines"
(p. 265).

Campbell suggests that there were two main types of
motivations that induced 350,000 women to serve in the military
during WWII: general and personal motivations. Whereas
patriotism is considered a general motivation, the personal
motivations included factors such as: problems in family life; a
chance to work outdoors, to seek adventure; having significant
others in the service; having lost significant others in the
service; security; impulse, friends had joined; and feminist
motivations.

Public opinion Polls

The Roper Center for PuLlic Opinion Research at the
University of Connecticut is a depository for survey results from
all major polling organizations (e.g., Gallup, Harris, National
Opinion Research Center, and major newspapers). As such, The
Roper Center is probably the major centralized source of
information regarding public attitudes toward women in combat.
The Center has an existing database of approximately 135,000
questions, reaching back to abvut 19060, a has ..... some

useful indicators of opinion on this question after searching
their data.

Our search of The Roper Center's database furnished
descriptive data about the opinions of Americans toward women in
the military from 1980 through 1990. The search was limited to
this period on grounds that the most recent data would be the
most useful. Some of the poll questions directly focused upon
the issue of women serving in combat roles, while most dealt with
related issues such as the kinds of jobs women should have in the
miLiary, wo- n ni lse-rv•1 ivc or women in the draft.

Appendix A contains the full set of questions and responses
supplied by The Roper Center, grouped roughly into the categories
of general opinions'about women in the military, opinions about
women specifically Z.n combat, assignment of women to various
military jobs (including combat), public knowledge of military
job assignments for women, the conscription or draft registration
of women, women in national service programs, the costs and
benefits to women of being in the military, the obligations of
women regarding military service, consequences of the Equal
Riqhts Amendment, and arms control. This section foci~ses on
those polls which specifically addressed the issues ot women in
combat and the assigning of women to certain kinds of jobs in the
military.

Women in combat roles. Opinion polls taken by five
different organizations addressed the question of whether or not
women should be allowed to serve in combat roles. The actual
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wording of the poll questions and response scales differed
slightly, but all asked the same basic question and all used a
three point scale of positive, negative, or not sure. Table 1
presents the percentages of responses in each category and the
years in which the data were gathered. It is noteworthy that
public approval of women serving in combat has increased over
time, so that currently most Americans feel women should be
permitted to function in combat roles. These polls did not
distinguish between the branches of the military, so there is no
way of knowing how respondents felt about women serving in combat
roles specifically in the Army. Also, these polls did not offer
any descriptions of the kind of risk normally associated with
various combat roles. Consequently, "combat jobs" could have
been interpreted in different ways by respondents.

While there were no questions that directly addressed the
two issues mentioned above, Roper did provide the results of
another poll which helps to offer a starting point in
differentiating between the kinds of combat roles that women
could face if the combat exclusion were tei. inated.

Women's job assignments in the military. lit 1982 the
National Opinion Research Center conducted personal interviews to
measure the opinion; of Americans about women serving in a
variety of military jobs. The kinds of jobs ranged from
dangerous combat-oriented positions to clerical W01 -inth
Pentagon. Table 2 shows the percentages of respondents who felt
that women should be able to serve in nine different kinds of
military jobs.

It is interesting to note that while serving as a combat
nurse or a fighter pilot seemed to be acceptable kinds of job
assignments, serving in hand-to-hand combat was not perceived to
be permissible. An image that "hand-to-hand combat" could create
is one of a female soldier fighting a soldier of the opposing
force (possibly male) with her bare hands or with her bayonet.
Inl t•e Cases 0f th...e other t ctn. 1nurses are involved in
a combat hospital setting and fighter pilots are above the
battlefield in an aircraft. Though both jobs could be considered
as being dangerous, neither of them seems to convey the mental
image that hand-to-hand combat does.

With respect to the foregoing data from opinion polls, it is
important to keep two points in mind (Segal, 1982). First, the
circumstances which' exist at the time a poll is conducted can
have a major impact or thc. pattern of responses. If the public
perceives a threat to national security, it may be more likely to
favor sacrifices on the part of both men and women than it would
when no threat is present. The greater and more imminent the
threat, the greater the likelihood that public opinion would
favor both compulsory military service and combat roles for
women. Second, the questions which bave so far been asked in
polls (e.g., those cited above) are not the only possibilities.
We might find different results if public polls asked questions
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Table 1

Responses to the Question of Allowing Women to Hold Combat Jobs

Percentages

Polling
organization Year n Positive Negative Unsure

ABC News/
Louis Harris' 1980 1198 29 68 3

Gallub 1980 1548 44 52 4

NBC News/
Associated Pressc 1981 1599 36 59 5

NBC News/
Wall Street Journald 1986 1600 52 44 4

New York Timeso 1990 1557 72 26 2

Note. Data were provided by TV.e Roer Center, University of
Connecticut. The wording of tie question differed slightly from
poll to poll. Exact questions are shown in Appendix A.
"See page A-12. bSee page A-9. cSee page A-10. dSee page A-l.*See page A-6.
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Table 2

Approval Ratings in 1982 of Women being Assigned
to Selected Military Jobs

Percentages

Should Don't
Job Should Not Know

Typist in the Pentagon 97 2 1

Nurse in Combat Zone 93 6 1

Truck Mechanic 82 16 1

Jet Transport Pilot 71 27 2

Jet Fighter Pilot 61 37 2

Commander of Large
Military Base 57 40 3

Air Defense Missile Gunner
in the United States 57 40 3

Crew Member on
Combat Ship 56 41 3

Soldier in
Hand-to-Hand Combat 34 64 3

Note. Data are from a national survey of 1506 adults conducted
by the National Opinion Research Center, and were provided by The
Roper Center, University of Connecticut. The question was worded
as "Please tell me whether you think a woman should or should not
be assigned to each job, assuming she is trained to do it." See
pages A-14 through A-22 for details.
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such as, "Would you favor allowing women to volunteer for combat
roles, rather than requiring men to take these jobs?" or "Would
you favor assigning young single women to combat jobs, rather
than assigning young married men with children to such roles?"
Responses to poll questions always depend, at least in part, on
the options that are offered.

Related Attitudinal Data from Surveys

A number of surveys have been conducted to determine the
motivations and attitudes of new Army recruits and civilian youth
with respect to the military. Only one deals directly with the
question of eliminating the combat exclusion, but it is possible
to gain some idea of what the attitudes might be by looking at
other related questions.

Recent Youth Attitude Tracking Surveys (YATS) have included
a question asking for respondents' opinions about changing the
law so that women would be allowed to volunteer for combat
assignments. Only data from the Fall 1988 survey are currently
available (Bray, Cu:tin, Theisen, & York, 1989). Results
indicate little difference between the proportions of young men
and young women who favor such a change (47% of the males vs. 44%
of the females), or oppose it (26% of the males vs. 25% of th'
females)• . It also apprst���ht havinq a positive or negative
propensity to enlist in the armed forces has no effect on
attitudes toward changing the law; however, positively inclined
females did favor the change slightly more than positively
inclined males (48% of the females vs. 43% of the males). This
study also found that, unlike men, women are not more likely to
enlist when unemployment rates are high. We could not,
therefore, expect a downturn in employment to increase the
availability of women for combat roles.

The Career Decision Survey (CDS) was conducted in 1988 with
a sample of 1046 civilian youth (Wilson & Perry, 1988).
Questions concerning barriers and incentives to enlistment
indicate some significant differences between males and females.
Money for education and the two-year tour are both more important
to women than to men, women are not as concerned as men about
earning less money than they could as civilians, and women are
more likely than men to trust an Army recruiter. Regarding
differences in the expected outcomes of making an enlistment
career choice, women expect less desirable occupational/technical
training, and are less concerned with having to follow many rules
and regulations.

Although the CDS did not include any questions on women in
combat, it did incorporate one item that is relevant here. One
of the barriers to enlistment that is rated more important by
women than by men is the risk of being killed. For women, this
factor by itself was important enough to induce 65 percent of
them to say that it would keep them from enlisting, whereas only
35 percent of the men rated it as that important. This
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difference between m-en's and women's responses is statistically
significant (x 2(3)=49.24, P<.001).

The Army Communications Objectives Measurement Survey
(ACOMS) provides some supplementary material on the issue of
recruiting women, particularly with reference to their parents'
views of the Army (Elig, 1989). ACOMS was a telephone survey of
a sample of U.S. households, with interviews of both youth and
parents. Results indicate that young women were more likely than
their parents to see certain opportunities as important in making
plans for the coming year. These included civilian career
development, money for education, having a stepping-stone between
high school and college, and developing their potential. They
were also more likely to agree that the Army offers these
opportunities than were their parents. These findings concerning
the disparity between young women's attitudes and perceptions and
those of their parents are important because the attitudes of
parents tend to be even more influential in the enlistment
decision than the teen's own beliefs (Maze, 1989).

The 1989 Recruit Experience Tracking Surey (RETS) was
developed to measure Army soldiers' (n-4256) attitudes about
their Army experiences (Benedict, 1990). RETS does not probe
into opinions about women's roles in combat, but it does provide
some insights into what might tend to motivate some women to
consider re-enlistment. Survey questions that relate to re-
enlistment decisions are important in that. they could also affect
the initial enlistment decision. Among the attitudes RETS
measured were perceptions of satisfaction, and dissatisfaction
with the Army that might have an impact upon re-enlistment
decisions.

One RETS question asked, "How likely is it that you would
re-enlist if the Army would guarantee ... time off during the
week to attend college?" Of the men (n= 3713) and women (n=440)
who responded to this question, 43.6 percent of female
respondents -definitely! would re-enlist co••pared to only 33.6
percent of the males (x2 4)=23.75, p<.001). Another item was
designed to test how likely respondents would be to re-enlist if
cash bonuses were paid. Five different levels of bonuses,
ranging from $4,000 to $20,000, were measured. At all levels,
women were more likely than men to respond that they "definitely"
would re-enlist if the Army would guarantee payment of a cash
bonus. The third interesting response came from those answering
a question about the realism of Army advertising in portraying
life in the Army. Respondents were asked how much they agreed
with the statement, "It bothers me that Army advertising does not
realistically portray life in the Army." Significantly fewer
females (37.8%) than males (46.9%) "strongly agreed" with this
statement. It might be hypothesized that women would be more
bothered than they currently are, if they were exposed to more
combat role training.
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If the attitudes and perceptions of soldiers surveyed at a
time just prior to re-enlistment can be used to target issues
that potential first-term enlistees might be concerned with, then
RETS could offer USAREC some assistance with those specific
issues.

Research from AnaloQous Settings

Women in Nontraditional Occupations

Waite and Berryman (1985) have conducted extensive analyses
of data from the National Longitudinal Survey of Youth Labor
Market Behavior (NLS). The NLS was a longitudinal study with
annual interviews from 1979 through 1983 of a large (n=12,686)
sample of U.S. youth aged 14 to 21 in the first year. The survey
also included a separate sample of 1,280 persons on active duty
in the military. Waite and Berryman focused on two questions:
the initial choice of a nontraditional occupatioin and turno'ver.
Turnover is included here because Waite and Berryman view job
choice as an on-going process which incorporates re-choices as
well as the initial choice. Thus, a woman who leaves a
nontraditional occupation might be thought of as failing to re-
choose it. A traditional occupation here is defined as one
which, in the civilian sector, is composed of 75 percent or more
of the same sex (i.e., an occupation with more than 75% females
would be a traditionally female occupation).-

Waite and Berry-man found several factors related to women's
choosing a nontraditional occupation. For young women, the
greater the commitment to the labor force (as opposed to the
home), the greater The likelihood of choosing traditionally male
occupations. Also, women with higher ability were more likely to
plan continuous labor force participation and therefore to choose
traditionally male occupations. In addition, higher educational
expectations increased the probability of a woman's choosing a
traditionally male occupation.

All else beiilg equal, being in a female-headed household at
age 14 decreased the traditionality of girls' occupational
choices by six percentage points and increased the chances of
choosing a traditionally male occupation by eight percent.
However, this effect did not hold for blacK girls, possibly
because it has always been a more common household form among
black families than among whites or Hispanics.

One of the most interesting (and potentially important)
findings comes from exploratory analyses which suggest that
military enlistment for women may not represent choosing a
traditionally male occupation. Since women can, and seem to
prefer to, enter traditionally female occupations in the military
(e.g., secretary or medical technician), it could be that they
select military service as a means of combining a traditionally
female occupation with the rewards often available cn).y in
traditionally male occupations in the civilian sector. One would
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assume that the choice to enter combat arms would be an
exception, as it should definitely be viewed as a traditionally
male occupation. Possibly, we need to distinguish between a ma.e
occupation (i.e., the Army) and a male job (e.g., infantry). The
Air Force's experiefce with gender-neutral recruiting since
October, 1989 suggests that women gravitate toward traditionally
female specialties,'and lends sume support to this point.

Girls who reported that significant people in their lives
(i.e., parents, friends, etc.) would approve uf enlistment were
more likely to expect to enlist. However, they were also more
likely to expect to be in a traditionally female occupation when
they reached age 35 and were no more likely to select a
traditionally male occupation.

With respect to turnover, Waite and Berryman found that
being in a predo-minantly male or femnale occupation had no effect
on women's turnover in either. the civilii.n or military sample.
However, in mixed occupations (defined as 25-90% female in the
national labor force), increases in the proportion female
slightly decreased the chances of women's leaving military
service within the one-year period examined. Tnterestingly, they
also found lower turnover rates for men in predominantly female
occupations in the civilian sector.

Waite and Berryman's additional firdings included lowei
rates of turnover among black women in t ie military. Also, women
enlistees had mnich lower exit rates fro,. the military than
civilians in cormparable jobs. In a year's time, one out of two
exited civilian jobs, while only one out of five exited the
military. Presiimably, this would also be true for men, given the
relative difficulty of exiting the military prematurely as
compared to leaving a civilian job. For the military sample,
both nen's and women's turnover decreased among those with formal
trairi.ng for the job.

Women in nontraditional jobs may feel more stress tnan tho:sie
in traditional jobs, and women in the military may experience
more stress than men, because military women do not have the same
kinds of social support systems which men have (Rottman, 1985).
This may partially explain why women in the Army have a higher
first-term attrition rate than men, diespite the fact that women
in the NLS study reported higher intentions to re-enlist than men
(lid (Martin, 1987). However, only black wompn in facz have
higher re-enlistment rates.

Regarding the higher female attrition rate, when pregnancy
is removed as a factor, the difference between male and female
first-term attrition rates largely disappears (Hosek & Peterson,
1990). In a practical sense, of course, it is not possible to
renmove pregnancy rates. Hovever, this does suggest that women's
higher attrition is not necessarily due to stress or problems in
adjuS.Cinq Lo Army life. If a woman completes the first term of
enlistment, she x.ay be more likely to continue in the military.
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After that first re-enlistment point, male and female separation

rates are basically the same.

Women in the Military Forces of Other Countries

Among North Atlantic Treaty Organization (NATO) members,
Belgium, Canada, Denmark, the Netherlands, and Norway employ
women in combat jobs. Israel and the United States each employ
about ten percent women in the military, but both have laws or
policies which exclude women from combat. While we do not have
extersive information on the exact strategies used for recruiting
women, Canada and Norway provide two examples of experiences with
women in combat roles.

Canada. In 1987, the Canadian Forces (CF) began the Combat
Related Employment of Women (CREW) study as a five-year empirical
examination of mixed gender combat arms and combat support arms
units in the army and navy. At the same time, it was recommended
that all gender-based restrictions on employment in the air force
be removed. The CREW study originated from• a tasking by the
Canadian Minister of National Defence to the Department of
National Defence in February, 1987, '"to develop trial options
with the objective of determining which single gender units and
military occupations could be opened to mixed gender employment
without reduuiiu the operatiozal - " Areas t.. ýout r<-u I•LL ,•.JV • ,•• .. .,

included in the CREW effort included armour, artillery, field
engineering, infant.ry, and signals units, and a naval warship
[Director General Combat Related Employment of Women (DG CREW),
1987; Lamerson, 1989].

In 1989, the Canadian Human Rights Tribunal ruled that all
c-,mbat positions (except aboard submarines) must be opened to
women without limitations on their numbers. Obviously, there is
little point in studying the feasibility of admitting women to
combat roles, if the law requires that a service do so.
Consequently, rEw was chancnd from an experiment to a blueprint
for implementing the new policy (DG CREW, 1989b). The CREW
imp:iementation plan aims to integrate women into the military
occupations from which they were previously barred, in a manner
which will cause the least disruption to the individuals and
units involved.

Ultimately, the CF are aiming towards a goal of gender-blind
recruiting, but practical considerations preclude their
immediatel'y putting this goal into operaticon in all situations.
One. consideration, for exanple, is to avoid assigning only one or
two women to a large all-male unit, which would put extra
pressuýres on the women and on the unit as both learn to adapt.
Consequently, the plaro cils for a phased introduction of women
so that problemsi in mixed gender units can be identified an 0
corrected early (LbG CREW, 1939c). The CF have taLeen the position
from the beginning tb~t evE:r if a decision were made to open all
MOSs to womein witho-at waiting for the trial r-esults, the
experi.ence gained durisg CRAEW would benefit all coid-bat arms
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units. As BG Munro put it, "without competent female sailors and
soldiers for a trial, arguments against female sailors and
soldiers can only b6 based on expectations. Experience is a more
sound basis for logic" (DG CREW, 1988a, p. 7).

The CF report that public reaction has been generally
favorable to the cohcept of opening combat jobs to women, and to
the idea of an expeiriment designed to collect data on actual
experiences with mixed gender units (DG CREW, 1988a). Other
authors, however, claim that public opinion in Canada is divided,
even among feminist groups (Moore, 1989; Suh, 1989). Some
opposition among feminists would not be surprising, since many
are pacifist and opposed to military service for both males and
females.

Currently, there are approximately 8700 women serving in the
Canadian Forces. As of January 1990, 229 women were enlisted in
the army or navy as officers or non-commissioned members in naval
destroyer, combat arms, and combat support arms occupations. Of
these, 102 had completed their basic occupation training (DG
CREW, 1990a). When recruiting for combat-related positions, the
CF found that there were more than adequate numbers of female
volunteers for the signals and naval occupations, especially
among non-commissioned members. Greater difficulty was
xpcricnc.d in recrui.ting women for infantry and artillery MOSs

although the task whs not infeasible (DG CREW 1988a). During the
first year of CREW, 64 women enlisted for the infantry, but only
about 34 went on to training. Some were released or reassigned
for medical reasons, while others simply changed their minds
about their willingness to undergo infantry training and
requested release or reassignment (DG CREW, 1988b). Some women
did transfer into the combat specialties, but most have held
back, just as men who enlist for other MOSs rarely seek transfer
into the combat arms (DG CREW, 1988a).

Only in infantry training have the CF found a significant
failure rate among female candidates. Of the 40 who have
attempted it, only one woman so far has been able to complete the
16-week infantry training course (four are currently still
undergoing training). Women in the other combat MOSs, in
contrast to infantry, seem to have training completion and
attrition rates comparable to those which would be expected among
male CF members (DG CREW, 1988b, 1989a, 1990b).

The failures in infantry training are believed to be due to
unsatisfactory recruiting and screening, as well as stamina
limitations of the female trainees. The Canadian Forces Training
System attributes failures partly to the use of separate fitness
standards in basic training, w'- -e men and women are trained to
differeiht physical standards. %.nce completing basic training is
the prerequisite for entering infantry training, men and women
come into the more rigorous infantry training course with
different initial capabilities.
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Without additional information on the similarities and
differences between infantry training in the U.S. and Canada, we
cannot draw firm conclusions regardinig the feasibility of
recruiting women for those MOSL. The Canadian experience does
lead us to believe, however, that a great deal of care would be
needed in recruiting women for the infantry, if that situation
ever arose. Interviewa with women who failed to complete the CF
infantry training course, but who came closest to succeeding,
suggest that the women being recruited as candidates for the
infantry needed to receive a more accurate picture of the
training involved. Almost all of these women commented that the
film they were shown during recruitment was not a realistic
portrayal of infantry training and suggested that it be revised
to show actual training exercises and conditions. It appears
that the initial pressures to provide sufficient volunteers for
the CREW trials could have led to recruiting ill-informed and
unprepared candidates for the infantry (DG CREW, 1990c). In
other combat MOSs, recruiting women could be somewhat less
problematic.

The numbers of women involved are not large enough to draw
general conclusions, but Canada's experience with recruiting may
be informative if USAREC should need to recruit women for the
combat arms. It is especially interesting when contrasted with
the case of Norway, which has been very successful in recruiting

Norway. Norway opened combat jobs to women in 1984 and is
today the only country which permits women crew vembexs on
submarines. Although the overall percentage of women in the
Norwegian military forces is still very small (about two
percent), recruiting efforts seem to be quite successful due to
an aggressive advertising campaign which targets women. Sixteen
percent of all voluntary recruits are women, giving Norway one of
the highest female recruitment rates in the world (Moore, 1989).
Therefore, the simple fact of allowing women to enter combat
positions does not :';eem to be an obstacle to effective
recruiting, provided that it is coupled with appropriate
marketing strategies. We do not, however, have any information
on women's success rates in combat positions.

Women in Other Branches of the U.S. Military

The Coast Guard differs from the other services in that its
women are unrestricted by the law which prohibits women in combat
positions. They can be assigned to any kind of duty on any kind
of Coast Guard vessel, some of which are expected to have combat
missions in wartime. In time of war, jurisdiction over the Coast
Guard is transferred from the Department of Transportation to the
Secretary of the Navy. However, according to a Navy Judge
Advocate General opinion, the statutory restrictions on Navy
women would not apply to Coast Guard women, although the
Secretary of the Navy has authority to decide whether or not to
apply similar restrictions (Ferber, 1987). Coast Guard policy is
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that removal of women crew members from ships which might be
assigned combat missions when operating with the Navy would be
detrimental to ship operations (Ferber, 1987; Rottman, 1985).
Although we have few details on Coast Guard recrui 4 ilhg, this is a
potential source of information which could be useful in
addressing the issue of recruiting women for combat positions.

Issues Facing Recruiters

As noted in the introduction, there are a number of pro and
con arguments appearing in the media with regard to the issue of
women in combat. The most prevalent are listed below. Our
purpose here is not-to debate the question of whether or not
women should be allowed in combat, but rather to point out that
these are the arguments which USAREC and/or the individual
recruiter would neeo to deal with and counter in attempting to
effectively recruit women for combat arms. This is the debate
being heard by both the young women who are potential recruits
and those who influence those young women's decisions--their
parents, relatives, and friends--as well as by the general
public. Understanding the specific arguments against women
serving in combat would aid USAREC planners in developing new
programs to ensure female accessions should it become necessary
to recruit women for combat roles.

. .ho - --'"

Negative views of women serving in combat roles originate in
both the public and private sectors. Those opposed to the idea
of permitting womer to assume combat roles (e.g., Mitchell, 1989;
Reed, 1990) often cite the following reasons:

1. Women are not as strong, Females have physical
limitations which restrict their performance. They also tend to
have higher injury rates.

2. Standards are not equal,. Physical standards have been
modified to reflect the physiological differences between female
and male soldiers, which in effect lowers the standards for the
females.

3. Women are not fighte-s. Women may not possess the
"savagery" that would be required in the battlefield.

4. Women cannot handle combat ._tt•as.s Little data exists
that demonstrates how men and women w-)uld interrelate under the
strain of combat.

5. We should protect the fairer sex, Women should not be
exposed to the unpleasantries of war. Being taken prisoner could
result in one's torture, rape, or death.

6. Women are poor investments. Women have a higher rate
of first-term turnover than men. This translates into lower
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retention rates and higher attrition rates than men. Women
performing in male-oriented jobs tend to migrate, over time, back
into those jobs usually perceived as being female.

7. Women are absent more, Women take off more time than
men. It is suggested that this is due in part to "spurious
physical ailments," though fewer females take time off as a
result of substance abuse or disciplinary reasons.

8. Women cause staffing problems. Problems arise in
management of duty station assignment with dual-servicemember
families. Other issues relating to single-parentage and
pregnancies have been cited as being problematic.

9. Women cause morality problems, Women are "three times
more likely to be discharged for homosexuality" (Mitchell, 1989,
p. 6).

10. Women do not have what it takes. "Military women are
less aggressive, less daring, less likely to suppress minor
personal hurts, less aware of world affairs, less interested in
military history, less respectful of military tradition, and less
inclined to make the military a career" (Mitchell, 1989, p. 7).

11. Women have lower test scores. Women score lower than
men on entrance tests oriented tuward buj" t±u- ts Invu .. vi. g mili tar y
jobs.

12. Women cause disruption that affects stability,
Military power is a function of the perception of our military
capability along with the propensity to use that capability.
Military readiness could be adversely affected by conflicting
values. This would manifest itself in problems with unit
cohesion. This conflict could affect recruiting efforts and
social acceptance of draft registration requirements (Cecil,
1988).

13. There would be a drop in accessions. "To tell women
recruits they would be subjected to the same combat liabilities
as men would surely cause a drop among women joining the
military" (Moskos, 1990).

The above points are some of the arguments with which Army
recruiters would have to contend if they needed to recruit women
for combat positions. Certainly, the above list is not
exhaustive; these are merely the more common themes. In
contrast, some of the more favorable arguments are presented
below.

CounterinQ the Negative Views

The list of arguments against w-men in combat represents a
spectrum of perceptions and fact, Longing from physiological to
psychological to moral. Holm (1982) claims that commonly held
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"myths" about the nature of combat must be replaced with facts
before women will be considered suitable for combat roles. Many
of the arguments against women in combat are reflected in her
discussion of the following four points, which Holm claims
represent inaccurate beliefs.

1. The law prohibits women from combat, According to
Holm, the first myth concerns laws that prohibit women from
serving in combat roles. There is no "all-inclusive" combat
exclusion law, although there are laws that prohibit women from
serving aboard naval combat vessels or in combat situations
aboard Navy or Air Force aircraft, as well as an Army policy of
excluding women from positions with the highest risk of direct
combat involvement.

2. Combat duty is dangerous, noncombat duty is safe. The
second myth involves the nature of combat and how it can be
defined in modern terms. Holm states that it is ro longer
possible "to make clear distinctions between what does and what
does not constitute combat duty, and what is or is not a combat
mission" (p. 395). The myth that soldiers in combat roles face
more danger than those in rear areas (or even those far removed
from the theatre of operations) must be dispelled because new
advances in military technology, and the increased likelihood of
low-intensity conflict (vs. conventional warfare), have made all
areas of duty equally dangerous. In low-intensity conflict there
is no "front" in the conventional sense, or rather the front is
everywhere and all soldiers are equally at risk. Holm suggests
that the distinctions between the missions of those in combat
roles and those in noncombat roles are artificial and
misleading.

3. Excluding women from comba4t will protect them. The
third myth that Holm claims must be dispelled is the one that
suggests that it is "possible to protect women from the risks and
horrors of combat in the event of even a limited war" (p. 395).
Holm claims that the record shows a history full of examples of
how American women have been exposed to the horrors of war and
suggests that leaders should be more concerned with addressing
the safety needs of the civilian population in the extreme
example of a nuclear confrontation, rather than worrying about
the welfare and safety of female soldiers.

4. Combat soldiers must be especially strong. The last
myth that Holm wishes to abolish is the false notion that all
forms of combat activity require more physical strength and
stamina than most women possess. As our technology advances, the
requiremeiit for "sheer brawn" is replaced with the need for
highly educated and intelligent people. This myth must be
eliminated because the changing nature of our defense arsenal,
and the trend toward smaller, more dispersed units, intensifies
the need to recruit more intellig-nt soldiers, soldiers with
problem-solving capabilities.
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In addition to Holm's case for reexamining the nature of
modern warfare, other positive views of women in the Army and in
combat have been presented by several authors. These include:

5. Women are equal to men in competence. Women in the
military are performing their duty requirements to the same level
of professional competence as their male counterparts (Office of
the Secretary of Defense, 1988).

6. There is no proof that women cannot do the job,
According to McNally (1985), ". . . a thorough review of the
tests and experiments which have been conducted concerning women
in the military and an analysis of the traditional arguments
against women serving in combat conclude that there exists no
persuasive evidence to suggest that women will not perform
effectively when allowed to serve in combat roles."

7. There is proof that women can do the job. The U.S.
Army Research Institute has conducted two very large studies,
MAXWAC and REFWAC, which were designed to observe women in
various combat situations. (MAXWAC refers to a study of the
maximum proportion of women which could be permitted in various
units without degrading the unit's performance. REFWP.C refers to
a study of women in the REFORGER exercises in Europe.) Both
stA-u-3dies prod~ucadA sinilar result-s. u..ost of the wonevn pr~-
adequately under simulated combat conditions (No "special
stresses," 1980).

These, then, are some of the pro and con arguments which
recruiters might face if combat exclusions policies were modified
and it became necessary to recruit women for combat roles. Also,
the general problems of military personnel which are
traditionally seen as women's issues (e.g., child-care
provisions, assignments for dual-career marriages, sexual
harassment), while not specific to the issue of women in combat,
are increasingly being discussed in the popular media (e.g., see
The Washington Post series on "Women in the Military," September
24-26, 1989) and could exaggerate problems of recruiting females
if women were admitted to combat arms. In addition, recruiters
would be faced with the changing demographic characteristics of
the U.S. population.

The Feminizaticn of the Workforce

The demographic changes affecting the availability of males
for the pool of military manpower might create more reliance on
women to help fill the vacant slots. Some of these would be in
nontraditional soldiering roles. Until now, the actual growth of
female manning levels has been in traditional areas such as
administration, communications, and medical (Seeney, Divalentin,
& Halbrook, 1987). Over the next 13 years, the participation of
women in the U.S. workforce is expected to continue to increase.
By 2000, approximately 47% of the workforce will be female, and
61% of all females will be in the workforce. Another way to look
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at this is that three fifths of new labor force entrants over the
next 15 years will be female (Johnston, 1987; Zutscher, 1989).

The implications of tnis demographic shift for the Army are
that the available pool of new recruits will become increasingly
more female and policy changes might be necessary to enable these
female soldiers to function in critical and heretofore strictly
male job areas, such as the combat arms. Of course, it is also
possible that force reductions would tend to minimize any effects
of the changing workforce. As the U.S. Army draws fewer and
fewer enlistees from the population, it becomes less and less
vulnerable to demographic shifts of this nature. Although beyond
the scope of this report, this issue raises an important
question: Would force reductions result in a return to a policy
of "last hired, first fired" for women?

Recruiting Focus

In terms of recruiting new females into the ranks of the
three combat arms branches, it would seem incumbent upon USAFEC
to address any negative perceptions before volunteers can be
expected to seriously consider these branches as viable career
options. Addressing these issues could involve several
strategies:

1. Offer some forms of incentives to join in spite of any
"bad press" or negative opinions. The same reasons that men use
for not wanting to join the combat arms over the branches of
their choice may be the same reasons that females would use for
not wanting to join the combat arms. Once the combat arms were
opened up to females, they might have to rationalize their
decision to enter these branches (being fully aware of the
challenges and dangers) by the process of cognitive dissonance.
Incentives such as the Army College Fund (ACF), bonuses, and
fast-track promotions in grade could be used to facLlitate
recruiting women. in addition, there may b1e some vria "nl
perceptions of serving in the combat arms between wooen entering
the enlisted ranks versus those entering the officer corps. If
this were the cdse, then it would be necessary to develop
different marketing efforts for the two groups.

2. Focus marketing efforts upon counteracting, dispelling,
or acknowledging the negative aspects. The overall goal would be
to minimize the most severe of the negative aspects, such as
being raped or killed, while presenting a realistic portrayal of
the lesser negatives such as the work being more physically
demanding.

3. Simultaneously, much more emphasis could be placed upon
the positive features or attributes of joining the combat arms.
More research needs to be done into the questions of how the
relative strengths of motivators, satisfiers, and dissatisfiers
would yield behavioral predictability of women joining the combat
arms. One possibility (not specific to combat arms) would be to
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develop a higher degree of visibility for those Army women
currently in command positions. Young women would thus have role
models and the parents of those young women would be made more
aware of the career potential in the Army.

Research Directions

In view of the foregoing discussion and examination of some
of the available research, a number of different questions are
suggested. These include:

1. Would women want to join the combat arms branches at all?

2. Would women want to join the Army at all since they would now
be faced with assignment to combat duties? They knew that there
was danger before, but they also knew that it was limited. Now
they could be in direct combat situations where the danger is
most certainly known to exist.

3. Would women be snore likely to join the combat arms branches
because of the increased incentives?

4. Would women still enlist, but request no-risk (e.g., DCPC P7)
assignments because they are safer?

5. Would men be more likely to enlist in combat arms positions
because they would be perceived as less risky than previously
thought? Men might reason that the positions cannot be that
dangerous if women are allowed to enter them. Or some might
prefer a mixed to a single-sex environment.

6. What would be the key adverse perceptions that recruiting
would have to overcome in order to make mission?

Answering these questions would probably require several
different approaches. Survey research which explicitly solicits
answers from current and potential recruits is one possibility.
Studying changes in national opinion on the topic of women in
combat is another possible avenue of inquiry. Examining the
recruiting problems and strategies of civilian organizations
which bear nome similarity to the military is a third possibility
which could be helpful.

Future urv5ey Research

In addition tolpreviously conducted surveys described in the
earlier section on attitudinal data, the 1990 Survey of High
School Youth and Parents is currently being administered. Thiis
project will survey 10,000 high school juniors and seniors, with
a separate sample of 300 parents. Since the student survey is
being conducted in-class, it should yield a high response rate.
Included in this survey are two questions addressing the issue of
women in combat (see Appendix B). The first asks whether
respondents favor or oppose changing the law so that women would
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be allowed to volunteer for combat assignments. The second asks
how likely respondents would be to serve in the Army if women
were permitted to volunteer for combat assignments. The purpose
is to assess opinions on a change in policy and any likely change
in enlistment intentions if women are admitted to combat
positions. Final results are not yet available, but data from
these questions should give us additional information on the
attitudes of U.S. youth toward women in combat.

We can also incorporate items dealing with the issue of
women in combat into an addendum to the USAREC New Recruit
Survey. The New Re'cruit Survey is an on-going survey of Army
soldiers at the time of entry onto active duty. During the
summer of 1990 a supplementary questionnaire (see Appendix C)
will be administered along with the NRS. This questionnaire asks
about both the respondents' opinions on the question of
permitting women in combat and the possible impact on their
enlistment intentions which such a change would have. Data from
this survey should give us a much better picture of the
consequences for recruiting if the combat MOSs are opened to
women.

Studying Civilian Organizations with Parallels to the Military

We have reviewed some of the activities that the military
establishments in the United States and other countries have
undertaken to study women in combat. Another approach is to
focus upon analogous organizations such as large police and fire
departments. The similarities between these and Army combat
organizations could be analyzed for recruiting purposes.
Specific issues to study could include:

1. Elements of danger in the lne of duty.
2. Interpersonal relations between genders.
3. Performance of duties under emotional and physical

stress.
4. Retention rates.
5. Recruiting costs and methodologies.
6. Equal opportunity for career advancement for both males

and females.

For example, in one study of 71 male Los Angeles police
officers, the officer's rank, rank of partner, time on the job,
and quality of contact were all predictive of the men's
attitudes. The officers participated in pre- and post-testing to
measure attitudes toward working with female police partners.
Hypotheses which proposed a positive change in males' attitudes
about working with women as a result of favorable perceptions of
females' competence were not supported (Glaser, 1983). Perhaps
conducting studies of large police and fire departments'
recruiting programs would yield useful data to benefit the
planning at USAREC.
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Summary and Conclusions

A number of different areas have been reviewed here, ranging
from historical precedents for women in combat to current
attitudes toward eliminating combat restrictions to future
challenges facing recruiters. Our intention throughout has been
to provide a broad picture of the issie and its implications for
recruiting young women (and, to a lesser extent, young men) into
the U.S. Army.

Attitudes and opinions on the topic of women in combat are
quite mixed, with no real consensus emerging. This '-s often true
when a social change of this magnitude is under consideration.
We might argue, however, that this change is not merely under
consideration, but already occurring due to the changing nature
of warfare (as evidenced by the case of CPT Bray in Panama). In
this particular case, the mixture of attitudes may also reflect
that fact that individuals, when queried about their opinions,
are be focusing on different aspects of the question. For one
person, the potential dangers facing women in combat arms may be
the most important issue. For another, the question of women's
competence in combat may be the overriding concern. We have
noted the distinction between women in combat and women in combat
arms, as well as the distinction between volunteering for combat
and being involuntarily assigned.

Even though women have never been actively recruited for
combat arms rDsitions in the U.S., other NATO countries have
recruited and utilized women in combat jobs with varying degrees
of success. Although the numbers of women are still relatively
small, there are potentially useful examples in the experiences
of Canada and Norway.

Some of the relevant findings from past surveys and national
polls were presented and discussed, as well as suggestions for
future research questions and directions. Little material which
bears directly on the issue is curren.tly availabl-a, u

additional information about the attitudes and motivations of new
recruits and high school youth should be forthcoming shortly.
Specific items have been incorporated into new and existing
questionnaires in order to obtain more applicable data.

Finally, we noted some of the issues and arguments which
recruiters might face in attempting to recruit women for combat
positions, and made a few suggestions regarding the focus of
recruiting efforts.. We believe that eliminating or modifying the
combat exclusion for women would have direct ramifications for
USAREC's policies and practices at two levels--national marketing
approaches and individual recruiter tactics. Recruiting
strategies would need to be developed or modified to assure
female accessions. If so, new or revised strategies for
recruiters would also need to be reflected in recruiter training
programs.
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APPENDIX A

ROPER CENTER PUBLIC OPINION DATA SEARCH

Topic: WOMEN IN THE ARMED FORCES (1980-present)

Date: February 7, 1990

The following is the public opinion data search conducted
for you. Please call the Center should you have any questions or
comments regarding these data. 203-486-4440

Source attribution should include the survey organization,
research sponsors (if applicable), and a notation that the data
was provided by the Roper Center, University of Connecticut.
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R290 in the past 10 yeers the number of women in the e*red forces has
increased from about 2 percent to about 8 percent todayS. n feeoral, would
you say the increased number of women les ralsed the effectiveness of our
armed forces. has it •ade no difference, or has it sies our rosed forces less
effective?

#epoCses:
Raised effectiveness 2Z
No difference 61
tudg thoe less effective 0
Don't knoL 31

Svrvey Orgn•anation: aotional Opinion Research Center
Population: National adult
Population Silae 1506
Interview method: Personal
Beginning dote: IED 1982 Ending date: APR 1982
Source Docuoent: *uenral Social Survey 1982 Supplement
Study Note- Part Of A Continuing Series Of Social ZIndcators

Coviducted Since 1972.
Date of Source Document. JJL 198313
Subjtct. WOMCEN

ZLE ENSE

FV.L OAST3I4 ID USNOPC GSSE25 R280



*t,*UO*OooQ,660005**94,,OeO*9**4*O9,*OeOa*O,

oue ttion
R275C (As •ou 110w. this tountrV stopped the mi]atrV draft Iw 1972

Vince that tire we have relied at, volunteers. Now I'd like to ask you a few
questions about our armed forces)...At the present time, about 9 percent of
the *rreo forces are Woeen A3l things considered, do you think there ore too
m'sny women In the armed forces. about the tight number. or Should there be
mare women In the armed forces?

kesporsts:

Too man
About right number 14
should be 00"t

.0 Don't tamw

Survey Organization: National Opinion Research Center
Population. National Adult
Population giue: 1599
nterview method: Personal Interview

3eginning date: FED 1983 ending date: APR 193
Source Document: general Social SuyveV 1983
Study Note: Part Of A Continuing Seores Of Social Indicators

Co•dwctepd Since 197:
Vate of Source Docurent JUL 1983
Sutjtct DEFENSE

WM~rEN

FUL.L O.j7E71r. ID USNOPC OSS63 R75C
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9VgwW.WYVsw.W . a..........

R."9C (As vou &now, this country stopped the a*5itaiV draft in 1972.
Since that tire we have toelted on volunteers. Now I'd like to ask Vou a few
%uestiunt about our aimed forces. .. At the preterit times about 9 ptcetnt of
the *trod forces art aor'en. All things considered. do Vou tkhik there are too
0*"W wome•r i the aroed for*ces, about the right number, Or Should there be
pore women in the atood fico@s?

Responlses:
Too peny 71
About right twuiber 5
Ghould be pote 32
Don't know &

Survey OGarki:ation: National Opinion Research Center
Population: National adult
Population Site: 1473
Interview oethod: Personal
leginning date: FES 1934 Ending date: APR 1994
Soutce Vocupent: General Social Survey 1954 Svpplement
Study Note: Port Of A Continuing Series Of Social Indicators

Conducted Since 1972
DVte of Source Vocueent- JAU1 1981
Subject DEFENSE

b4liCN

IFUL-L OJESTD'O |D VSNDPC GSS84S R28QC
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R2QC (As rou &rkow. this counttr stopled the militar di•aft Ii 1972
Since tht tiue we have relied ar volunteers. NoIm'd like ta ask vow a *ew

questien abOut our armed forces. ). . At the preseet tilm. about 9 pelcent of
the ar•ed forces are or.utn- All thins& considered. do qjou think there are too
many wiDIoBt in' the armed forces. about the right number, or should thote be
mors iOeft In the armed forces?

Too many
About right number 32
should be oile 31
Van 't kn~ow 0

Survey Organizetion: National Opinion Research Center
Populetion: National edult
Populatiotn Sie: 1506
Irterviem method: Person•l
stginn•i• date: FEI 1982 Ending site: APR Il"2
Souce Document: General Social Survey 1982 Suppleoent
Study Note Pait Of A Continuing Series Of Social Indicatots

Conducted Sii)CO 2972
Daete of Source Document JJI. 1983
Subj~:t DEENSE

WOME1Ii

FULL O.'E12C'; ID ust.,;c oGsssl RZ8'C



Ouestion.
A53 About It percent of the armed forces are women. Right inow. tev cat

serve In support posiltions, ut Pot In Combat units. Do you think women
OeMbetS of the armeO forces %howl# be allow*d to serve In combat units if
they oant to. or don't you think go?

Responses:
Should t2dishould eiot 26
Don't bnom/No answee 2

Survey Organizatlio: CIS Nows/New Youk Times
Population: ENational adult
Population bit*: 1557
Interview tvthof: Telephone
1eginning date: %^N 13, 199 Ending date: .JA 15S 1"9
Source Document: CBS News/Neo York Times
Date of Source Document: JN 19"
Subject: MO'iN

DEFEWSE

FVLL OV.ESTION 10 U5CB5WY7. 90JAN1. P53



Oue~t Ion.

R2 If wcm'n are grafted, should they be required to take combat rolie as
egn are. should they be 2sven Combat roles onlV if they volunteer for them,
or should they not be elilgble for thee'

Aetponsets
given combat roles as son 3ax
OVly if volunteer 68
hot eligible VI
Don't know

Survey Organilatlon: Gullup orlanigation
Alseipreh epotnsor; kwaswoo
Prr.-1atIon: Y-ung people &led 13 to 24

Interviewj pithod: Telephone
IroinninE date: JAN 31. 1990 lEndinl date: FEB 1. 198s
Source ocume•it: GallUp/Nowsseek
Date of foyre D.cument: FEB 13, 199
Subject. DEFENSE

YOUTH
WOMEN

FJL.L O.ýTSJO- IL; GA.LRLW 021eCS R3
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009F (If a draft were to become nocessarV). should somen be eligible for
combat toles. or natetV

Eubpopulatio". Ste not&

Awsponsst:Ves 4I1

No Opinion 6
AskeW of those v10 thought that It a draft mere
to becoPit mtcessav. vOuns Women as well al founs
mPn should be requited to p•rticipate (51%).

Survey Oresnitatton: Oallup Olganisatlih
Population. National adult
Populatlo' Sei 1594
Interview Pethed. Personal
3owpiniig dote: FED S. 21990 lEdhv date: FLE 4. 1982
Source Document: Gallup Poll-Aipo
Date of Sovrce Document FED 4. 1990
Subjtct: ]DEENSE

WOMEN

FULL VEIlD lL YtLUP, 114C 009
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Oee7C Should women be eligible for combat oles. or riot?

Subpopulatisn: Thir women should be drafted (49%)

Veson~sts.

Yes 44%
No 52

tio Opinion 4

Survey Orilaitatieo: Gallup Organiiatio"
Population! National oduwt
Population site: 1548
Interview method: Poeronal
leitnning Note: JUL 11, 1t98 Endinig date: JUL 14. 1"S
Source Docurnt: Gallup Poll-AlpO
Date of Source Docent: JUL 14, 1913
Subject: DEFENSE

WPOMEN

FVL.L OJESTIOt ID VSOAtLLUP.1159.0907C
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Ovest Ion
937 Under current low, women are not allowed to hold combot jobs in the

armed forces Do you think woren should or should not be allowed to hold
combat jobs in the *roed forces?

Responses:
Should 36%
Should not b9
Not Sure 2

Survey Orlgnization: MiC News/Associated Press
Population: National adult
Population size: 1599
Interview method: Telephone
leginnlng date: JVL 13. 1961 Ending date: JJL 14, 191
Source Document: M.C News/Associated Press
Date of Source Document: J.L 24, 1981
Subject.

DEFENSE
IOMEN

FULL OUESTION ID. USNBCAP 69 P37
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Gvesit ion:
Ri Unoer current low. &open are not ealow## to ko01 copbot Jot% it the

V 6 qored forces Do vou think Wolho" Should 0? should not be 0lo0ed to bold

cowbat jobs in the *rood forces?

Responses:
Yes. thould bold copbot Jobs 52%

No, should rot hold combat jobs 44

#ot sure 4

Survoq Orlanilztion: InC Now/eall Street Journal

Population: NatiOnal adult
PopulatiOn Site: 1600
Intoerlow method: Telepohe
Souinning date: JL 14, 1936 Ending dWte: PW 13, 1994

Source Vocuotnt: NaBC NwslWall Streot Journal

Vote of Source Document: JAN 46, 1937
Subject: DiETSE

FPLL OVESTION TD. VSNBChSJ 2116b7.Ri
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Oue~ttin.

*t4 Do you favor or *ppost 0o0e0 tin the Y1lithtv belU aAssi"Red to
combat units?

Ite*Ponses:
favor 'd 6'

Oppose 69
Not sure

GurvoV Organisation: ABC NewslLouls Morris And Associates
Population; Likely vgto$s
Population Sit*. 1190
Interview Poetho: 'elephone
2e2innisn $at*: 4%,' 31. 1998 E1ndill date; rEB 4. 143
Soutce Docummnt: ABC Nows/Hattis Survey
Date of Source DcWtont: MAR 7. 19901
subJect: DEFENSE

40M1EN

FVLP.L GQESTION ID: UGeCMS 330780 R14
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Ouvetton:
R*- (I'm go2n0 to 1eai to low a list of statements Peloting to current

issues ro eacBh one I'd Iilk low to tell so whether luu ag6ee stonhgly,
agree somewhot. relthev agree not disagree, disagree somewhat. or disagree
strongly )... TBere should be a draft of women for combet duty

Responses.
Agree otrongIV
Agree somewhat 2?

Neither agree nor disajlee 7
Disagoee somewhat as
Disagree StronglV 47

Survey Organization: Research And Feicests.
Research Sponsor: Connecticut Mutual Life Insurance
Population: See fote
Population Size; 219
Interview method: Telephone
9epinnins date: EP t. 1900 Ending dote: NOV 15. MID5
Source Document: American Values In The "50s
Study Note: Sample Consists Of 161e Peosons Selected Randomly

Frov The General Population. Plus Oversaeples Of Blacks. Senior Citizens
(65*). And Youths (Aged 14-21). Study Also Contains Responses Of A
Leadfrssa. Sample

Da~t of SoU.ce DocuMent JAN 1961
svhjtct EFENSE

WOAEN

FULL I USr. llf'A-R50
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t I
RS'78A 11 going to tead yOU a hlit of Jobs that people 6ight Nave itn the

a'red forces. Pieast tell oe whtthet vou think a woman should or Should not
bt astsgned to each job, ossitinj she is tri|ned to do It.... A jet fighter
pilot

Responseu.
Should 61%
Should ?ot 37
Varl't Stiw 2

Survey Dregariationk: WAtionel Opinion Research Center
Pcpulotion: National adult
Population site: 1506
rnterview mtthog: eitsoeal
$e#gnning date: FED 195#2 Cdinl date: APR 19•2
Source Docu"er.t: sntrSal Social Survey 1982 Suppleoent
Stuv Note: aret Of A Continuing Series Of Social indicators

Cumnvctef Sinro 1972.
Date Of SOurce DocuWWent: APJL 1953
Sub•jct: &MMEN

FULL OVESTION ID VtNDC GSB2S P276A



Questiovn:

R0.70 (I'm voift to roed lou a list of Jobs that people ulght have irk
the armed forces. Please tell be whether gou think a woman should or should
viot be assigned to each job. assuaing she Is train#d to do it.).. A truck

Responses:
Should F2t
ShadE€ cot 14

Dor't know 3
Survey Orlaniatiot : National Opinion Research Center
Population: National olult
Population sIme: 1506
Interview • ethod: Personal
Ieginnnev gate: FED 2982 Ending date: APR 1992
Source Document: General Social Butvo 19892 Supplement
Study Note: PFrt Of A Continving Series Of Social Indicators

Conducted Since 1972.
Date of Source Document: JkL 1933
Subject:WOE

IDCF'NSE

FULLL O.,ESTION I NID 6S5MKS RIVED
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ouc,.tion:
Rt76C (I'm goins to t•ad lou a list of Jobs that people eight 'eve in

the armed forces. Piet&% tell me whether Wou thln a womag should or should
not be aissIsid to each Job. assuming she it trained to do it. I... A nurse in
s combat long

&esponses.
Should 932
Should not 6
Don't alow 3

Survey Organiaetion: . tionol Opinion Research Center
PQp lIat ta: titionel adult
Population SiRe: 1506
Intervie• oethod: Personal
hg•illhtin date. FED 19&2 Ending get*: AR 1992

Sotrce Document; *e#eral Social Survey 1982 Supplement
stuEy Note: Part Of A Continuing Series Of Social Indicators

Conducted Since 1972.
Date of Source Document: AR. 193
Subjtct: 610MEN

DEFENSE

Flj-L OvCSTJON 3V US,'4C.GSS82S 1275C
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08178D (110 going to Toad low a list of jobs that people sight have in
the arroo forces. Please sell sit whether low think a woan8 should ot should
not be assigned to each job, assuming She to trained to do St. I... A typist
A" the Pentagon in Washington

At~qonsts:
should 7
Shoul a ot
Don't &now

5urveW Orgaisationl: kationa] opinion Research center
Population: "Itional .eult
population size: 1596
Interview method: Personal
Beginning date- kFES 1982 Ending date: APR 1982
Source Document: Ontral focial Survey 1982 Supplement.
Stuyv Note: part Of A Continuing Series of Social Indicators

Conducted Since 1972.
Date of Source Document: JJ J"13
Subect: WC"EN

DEFpENSE

FU6L O.;ESTION ID USNOR GE=SPc P276D
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PZT8E (I'm going to ?ead low a list of jobs that people lsiht have in
•te areed force%. Please tell ot oketho. lou think a voman should or should
riot be assigned to each job. assutine she is trained to do it. J... Cowrander
of a large *kiliter base

petponses..
Should 571
shouldet 4n
Don't know

Surveoj Ovg16ilaotiow: National Opinlen Restarch Coente
PopVlation: National adult
Population site: 1586
Interview method: Personal
Beginning date: FIE# 3982 Ending date: APR 19S"
Source Document: General Social Survey 1982 Sppltrent
study Note: PFot Of A ContinuinA Series Of Social Indicators

Conducted 51hp.0 2972.
Date of Source Document: JJL 1983
Subject: I.~mEN

DEFENSE

FULL OAESTIO'N ID USNDrC GSS829 A27eE
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R270r (Iam eoing to real goe a list of jobs that people sight have in
the arpeg forcet. Please tell se whether Vou think a woman showl$ or should
not be assigned to each job, assuming the Is trainef to go It.).. Soldier in
hatn6-to-hand combat

Shoule 34%
Should enot 4
Don't inomo

Swrvew Organlzation: kational Opinion Research Centet
Population: National adult
Population 3ive: 1N6
lnterview metheE: Personal
Ueginnihs date. FEI 1932 ending date; APR 1902
Source Document: General Social Survey 1982 Supplement
Study Note: Part Of A Continuing Series Of Social lndicators

Con•ucted Since 1972.
Date of Soirce Document: PAL 29p3
Subject. IWOIEN

DEFENSE

F.L GJESTION ID USN3C GESS•S R27BF
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Ouetit on:
R278G (0W going to roae dou l list of Jobs that people eight have in

the or*#@ forces Please tell Do whether loU think a man should or should
"at be assigned to each Job, assuming she is trainted to do it. $... A Jet
transport pilot

Responses:
Should 71%
Should not 27
Don't now 2

Survey Orlanisation: National Opinion Research Contel
Population: Nationel adult
Population Silo: 1is6
Interview atthod: Porsoial
Jeginning date: FEN 1982 Ending date: AR 19M2
Source Docucent: eoneral Social Survey 1982 8opplecent
Study Note: Part Of A Continuing Series Of Social Indicators

Conducted Since 2972.
Date of Source Docusent: JA. 1981
Subject: WOMEN

KIDEENSE

FULL OVESTION ID USNOP.C GSSB2E R27451
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OueLtion:

R61?9 (1'1 join$ to toad joy a list of Jobs that people aight haove in

the armed forces. Please tell ae whether you think a woman Should or should

mot be *%stones to each Job. assusiIng she IS trained to do It.)... Alr

defense missil gunner in the United States

Responses:
Should 57%
Should not 45
Don't know

Survey OrgonltotiosP: katlf.nnl Opinion Research Center
Population: Natitoal adult
PopVlation Site: 1506
Interview method; Personal
Deglnning date: FEN 1982 Ending date: APR 1992
Source Document: General Social Skrvey 1902 Supplement
Stevl Note: Past Of A Continuing Sertes Of Social Ind1Icators

Conducted Since 1972.
Dat* of Source Document: %M 1983
Subject: WDEN

DEFENSE

FULL VJESION t USNOPC OSS825 R278H
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#2~ I'm loiung to read wo a list of jobs that people eight &eve in~
the ormtd forces Please toll)a she tht, you thin~k a vooman should or should
inct be assigned to *at% job, essum1in she is trained to do it. S..A crew
Nifiber on~ a combat Ship

Sh ould "
Should "ot 41
Don't onow

8urvoy Organisation:. Hational Opinion Restore% Center
population%: Kational adult
Population site; 2506
Interview methoil: Personal
loginnint" fate: FIE 295a Endiris date: APR 19ft2,
Source Voculkent: General Uctial Survey 1982 Supplement
study~ No0t: Part Of A Continuinj Geries Of GoCial Inilicators

Conducted Since 1972.
Date of Source Document; J.LA 1923
subject: WOMOEN

DEFENSE

FVLL GUESTION ID USNOFC 4SSO"& P2791



Ourstion:
RP?9A As for as you know. ate Womsen ow assigned to jobs in the stood

totcts that would espose them to CoRhbot. at at@ wopen nt 496ifnld to suchjobs?

Responoes:
Yes. they are 22%
No. they &to 1ot 55
Don't &now 63

Survey Owfanitatiog: National Opinion Rseeatch Center
Pop~lation: National adult
Population Site: 1"6
ZIterview p5boed: Petoonal
Ueginnin3• a te: FED 1982 Enrdin date: APR 1992
Sowyce Document: Central Serial Survey 1982 Supplement
Study Note: raet Of A Contln.inj Serivs Of $ocial Indicators

Conducted Since 1972.
Date of Source Document: JPL 1983
Subject: WOMDN

vcrrNsr
INFORMAT ION

FVLL OESETION ID USNDPC eSSeS R279A
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Gue~tion"
R2792 As for as Vou &now. are women in the arped forces now assilged to

dirty Jobs like repairing tructs or other keovy equipment. at are *omgen not
assigned to such jobs?

Responses"
Yes. they are 49%
No. they are not 24
Don't &now 26

Ufcveo Organization: National Opinion Research Center
Population: kotional adult
Population Site: 1506
Interview method: Personal
Beginning date: FEI 1992 Ending dote: APR 1992
Source Document: General Social Survey 1982 Supplement
Study Note: Part Of A Continuing Series Of Social Indicators

Conducted Since 1972.
Date of Source Document: JAL 1993
Subject: WOMEN

DEFENSE
INFORMiATION

FULL O'JESTION ID USNDPC GSS82S R2793
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OueLtion
P279C As far as Vou know, teo women i" the armed forces now assigned to

jobs where th*V hove command over vian. or et women not assign&4 to such

Responses:
Ves, they are 47t
No, they ore rot X7
Don't know 26

Survey Vrganivetion: National Opinion Researick Center
Population: National adult
Population Silt;e :56
Interview method: Personal
Beginning date: FE 1932 Ending date: APR 1992
Source Document: General social SurveV 1982 Supplement
Stuiv Note: Poet Of A Continuing Betio& Of Social Indicators

Conducted Since 1972.
Date of Source Document; JX 19832
Subject: WOMEN

DEFENSE
INFORMATION

FVLL G'JCSTION ID USNO•RC SS82S R279C
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R2F RIaht tow, the United 3tates Armed Forces ate staffld only 6V
volunteeus It's been ptoposed that 10 to 26 Isar old men end oaten register
for possible $l1ltaeV service. Do Vou think both pet and women at those ages
should -egstter frr possible kiSitarV service. should slug weo relister. or
do 9nu oppose egisiatirohn7

Responsts:
Both sign end women 51%
Imen *"IV as
Oppose teglstrotign 34
No opinion 4

Survey Oganasitieon: CIS Neows/No York Ti•es
Population: Nationa) odult
Population SSeW: 1536
Interview *ethoO: Telephone
IelinnIng date: PEB 13. 19ie Ending dote: MTb 17, 1985
S04ce Document: CIS News/New Yorl Times
Date of Source Document: '•b 19. 1988
subject.- VEFENSE

WOMEN

FVA.L OJESTlON 1r USCBSNT K1980 r=-



R2 It a Croft t are to become neciestai. tho~ud Vvtns women be required
to participate as well as yo-nI maen o nlot?

Re pontoes:

Should bex
Should not 47
ton't know 3

Svwrvt Organization: Galup Drganization
Pestarch Sponsor: Now*o*#k
Population: Yourn people aged 1 1to 24
Population Site: $6D
It-terview method: Telephone
aotinnirs•g Cts: JAN 31, 1980 Ending dote: VU 1. 1995
Source Document: Gellup/NoeWSwek
Doxv of Source Docuc~tnt: FED 16, 1950
S ubject: I•£N5£

YOUTH

FV.LL OVESTION ID USGAL.NEJ 21980 R2
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our*~ti on

R5 would you favor or Oppose th re•|stration of the Ianes of O02 young
women under these cirCurstanc* (so that if% the event of an emetgeltc the
time 1vCeg to call up people for & drafi would be teduceo)?

ravor 01%
Oppose 44
Don't know b

Survey Ormgl•iation: 4allup Organlatioefn
Posesach Sponsor: Newsweek
Population. YounS people *led IS to 24
Population Site: 563
Interview method: Telephone
2e9tnning date: %KN 31, 198b Endinf date: FEB 1. 1953
source Document: GallupINeWsweek
Date of Source Documeht: FED 18, 1980
Subject: DEFENLE

YOUTH

bWIEN

FULL GJE5TZOt. ID 9SGALNEbJ 021080 F5
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Outt ion:
OZVC If a draft were to become necesssrV. should vouns *oene be requirod

to participdte as well as youns men. or vtot?

pes'ponses.
Should 001
should riot 4-
No OP1nion 4

Survey Oiganiiation: G6a1up OTgIb4lOatlofb
Population: National *&uwt
Population St:e: 1584
inteuvlew method: Personal
Beginning date: FES 1t 2999 [ndinj date: FEB 4. 1989
Source Document: ,allup Poll-Alpo
Date of Source Document: FEB 4. 1980
Subject: DEFENSE

FULL O'JCSTIDN ID. -SG-L-'P. 1145 O09E
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OL-P t a art:
029H Would vow favor at oppose the registratioa of the name$ of all

Wounrp women unfer these cilcurstahets (so that ih the event of an itergencw
the till helled to call people up for a draft would be roeuced)?

Me poon$as:
Favor a
Oppose 4d
No Opinion 4

Survey Organizatimn: fallup Dri•ga"ation
Population: National adult
Population Size: 1584
Interview method: Personal
Ietinnine date: FPE 1, 1980 Endins date: FUJ 4. 1981
Source Vocument: Gallup Poll-Aips
VutP of $ource Document: FEB 4, 1910
Subject: DEFENSE

SIO0IEN

FUI.L GISTION ID VSGALL.P.-1148 G09H
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Outtiov
OCZ7B If a craft were to become neceseerV. should vuOg waomen be

required to participate ai well as qowul seo, or not?

Gliould 49%
Should not 47
eo Opinioe 4

Survey Organisetion: Gualup Organization
Populatiqrn National aEult
Population site: 1548
Interview pethod: Peusonal
Begi•ning date: APL 11# 190 ErndLng date: JM 14. 98Ma
Source Document: Gallup Poll-Alpo
Vate of Source Document: PA 14. 1980
Subject: DEFtNSE

WOMEN

FVLL @'EST2ON ID: VSOALLJP.1159.007B



GUI~i taOn;
OC7E Do you fover or oppose the reglstration of the roees of all young

women under these circumitances too that in the event of a o*ergoncy the
time needed to cell up people for a draft would he reduced,'

Responses:
favor 49%
0ppose 49
No Opinion A

Survey Organization: allup OrIa•tiation
Population: National adult
Population Site: 1540
Interview oethod: Personal
809innis ate: $PJL 11. 1900 Ending date: JMA 14. 1950
Source Document: Gallup Poll-Alpo
Date of Source DOcupant: JJL 14, 1900
Subject: DEFENSE

610MEN

FVLL OJCSTION ID. USGALLP.P,159.O00•?E
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005 Do you approve eo disapprove of the Supreme Coeut ruling that ao0en
cannot be drafted?

Responses.

Ys. approve VWX
No. disapprove 34
Don't Know &

Survey Orgeait~tan: Gallup Orgafiltatlan
Population: atlional adult
Population Site: 1516
Interview method: Personal
Beginning $ate: A.A 31, 19821 ending date: OA4 3. 1981
Soutce Document: Gallup Poll-Alps
Date of Source Document: •UG 3. 1951
Subject: DEFENSE

FM.L OA•STION ID. VSGALLUP. 11202 05
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Oue~ t 07

R2 Recently, the U S. Supreme Court ruled that all wm*en are exempt from
miSltarV registration. Do you favor or oppose ezempttinj .omen from milstarv
registration?

Responses:
Favor 49Z
Oppose 49
Not sure 3

vurveV OreanizatIon: Louis MHrr s & ASsociates
Popliation: National adult
Population Site: 1245
Intervivw setho0. telephone
leginning date: AUG I1, 1931 Ending date: AVG 16, 1981
Soeuce Document: Harris SuVveV
Date of Source Document: SEP 24. 1931
Subject:

DEFENSE
&CfIEN
CDURT5

F"L OLSTiON IVD USN.ARIS S124Bl.R2
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P14 If there Is to be a toeistration of 10 to 26 Wear oldsi do low think
It iS rjoht that both men end women be eogistered or onIV sen?

Reiponses:
Both Ven and maein 4,1
Onlr men 37
Wean but Fot for combat forces (val. 1 31
Don't &now

Survey Organization: Roper OCganivotion
Population: National adult
Population Site: 2001
Interview aethod: Personal
olginning date: FED 9. 1992 Endin¢ date: PED 23. 1980

Source Document: Roper Report S0-3
Date of Source Document: APR 1938
subject: DEFENSE

MEN
WOMEN

FULL OVESTION ID. USROPER 3S-3.RI6

A- 25



our stI On:
P25SA It we Should return to a 01i1tarV draft at this tie*. should Voung

women be dgafted as wall as jouns sen. or not?

Subpopulation; Think we should return to draft (42%)

Should b3I
Should Vot 44
Don't know 3

Survey Orgaeniation: National Opinion Research Center
Population: National adult
Population also: 1506
Interview method: Personal
Beginning date: FED P9B2 Ending date: APR 1982
Source Document; general Social Survey 1982 Supplement
Study Note: Part Of A Continuing Series Of Social Indicators

Conducted since 1972.
Date of Source Document-" JL. 1913
Subject: IDCFENSE

W.OMEN

FVLL O'LIESTION ID VSNO1C eSs8 R295A



Ouets•Ion
R295C If we should return to a ailitaor draft in a national oiergencu,

should young women be draftee as well as ouwng Sin. or root?

Subpopu|ltion. See note

Responses
should 63%
should not 43
Don't keaw 4
A^led of those who vigrinalt sold oe should
continue to reiV on volnteers or Don't &now, 6ut
who said that if there were a national sergoencv
se should return to the draft (47%)

survey Orenldiation: National Opinion Research Center
Population: National adult
Populatgon Sige: 1506
Iriterview oethod: Personal
lelinning date: FED 1982 Ending date: APR 19"2
Source Document Gereral Social Survey 1982 Supplesent
Study Note. Part Of A Continwing Series Of Social Indicators

Cop'Nucted Sintce Iv/Z.
Datr of Source Document' JUL 191e
Subject. DEFENCE

Ao- Y?

FVLLQ.,E.Tj'. Il vt-47. SEF~sP.M



R261A (Asked ef thoe$ who think te should return to a Miliary draft at
this time) If We Should teturn to 4 gilltavr draft at this tipe. should young
woeen be drafted as well as towns Ven. or Inot?

Subpopvlation: Should return to molitarV draft

Responses:
Young women should be draftei d 46%
Should fot M.
* Don't Onow 2
Asked of those who thin% ae should return to a
a*litair draft at this tieo - 29

Sutvey Organitotion: National Opinion Research Center
Population: National Adult
Population site: 1599
Interview method: Personal Interview
892innlng date: FED 1983 Ending #at*: APR 1903
Source Document: 04neral Social Surveg 1983
Study Note: PFrt Of A ContinuinJ Series Of Social Indicators

Condocted Since 1972
Date of Source Document: PA. 1983
subject DEFENSE

WrIEN

FVLL OJESTI9iN ID USNOPCGSS63 RWSIA



RO8lC (Asked of those who don't *ýow if te should return to a military
draft aBd those Who think Ne should COntinue to rely On volunteer$ who also
favored & military draft if there Were a national oemrgencV) If we should
toturn to a military draft Sr a national emergency, should young Women be
drafted as Well ou young men, or not?

Subpopuletlen: Favor militarV draft in national emergency.

Responses:
Young women Should be drafted UZ
should not 47
0 Don't &now
Respondents who don't neow if se should return to
a military draft and those who think at should
continue to rely on volunteer% who also favored
returning to a draft if there were a national
emergency a 58%

Survey Organitation: National Opinion Research Center
Population: National Adult
Population Site: 1599
Intervtow method. Personal Interview
Beginning date FED 1983 Ending date: APR 1983
Source Pccument. General Social survey 1983
Stufy Note Part Of A Continuing Series Of Social Indicators

Candctec 5Snce 1972
Date of fEo.ce Document JJL 1983
Subject DEFENSE

WOMEN

FVLL I ID USNtoF GESE3 Rp2IlC
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R2Q9A If ie should return tc * 111ti•V drft at thts time, shoul] you"D
woae-n be drafted as well s %ouon; mhe. or not?

Sibpopu)8tion: Think we should veturn to draft 423M)

$houwl 49%
should not 49
Dohnt &hOw

Bur'v., O'lenrotoiv: Ndational OvifniOn Reseatch Ceon4r
population: National edult
PcpUlation skie: 1473
thtervita mathod: Parsonf)

Beginning datS: FED 1984 Ending date: APR 1904
Source Document: General Social Surve* 1984 Supplement
Atudv Nrte. Part Of A Centinuinj aeries Of Q ial Indicatotrs

Conducted Sincu 1972
Ao~ ofsour.,~' Document: J.JL fe98s

66bjet. VFENSE

FVLL I'•';i D VSNDPC SSS84S R295A
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Outstiov"

R2q:C If we should wotuin to a m*1itatV draft in a natioeal oange.ncV.
sbould youn; women be drafted as well as lipung sen, of not?

Vubpepvlatfon. Ste inote

Responsts.
should 01%
Should uot 44
Don't kn~ow
Asked of those *hs oril|1allV S40l we *1ould
continue to Vo1w on voluftSers or Don't *now, ota
Cho %fid that If there vote a uational esemifte
ve should returA to the draft 442%D

Svrvty OVr,-itatt|n: National Opinion Researeb Canter
Papulotion: Na•tional eeqlt

voiulation Esit: 17
lh~tvrview orthei: personal
vlegingS"I dte: FEI 1984 Endlig date: MPR 1904
source vocument: Otner43 Social Survey 1994 Suppleoent
Study Note Part Of A Contanwinj R$ies Of Social Indicatore

Conducted Sinre 1972
Date of souvce Cocurent, JUL. 1985

FVLL 01JEETO XD U$NOPC OSS84S R295C
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e3 Dwou favor or oppose drafttif women into the &raed forces?

FevOr 44%
Oppose 45
FadOr. oon-corbat posit ios e1l|V (Vol. 6
Not sure

Survey Oglanitgatin: WC New%/Alsoltod PFtos
Population: Natieona avult
Population itto: IS5Y
Interview method: ee191.0 .

Source Document: MC News/Auseciated Prese
Dote of Source Docjment: rEB 5a. Ife
Subject: VEFEW•C

FULL O'JESTIUN 1D. USNOCAP. 529. R63
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P14 Do lou favor or oppose gtratfng women Ipto the arped forces?

favo41
oppose
Not Sule 4

"Survey Orgai•tstion: NBC Iews/Associotod Press
Population: National Odult
Population Size: 2411
hwtetview method: Telephone
Beginni• g date: %PAN 21. 1931 Ending date: %#AN 23, 1931
Bowice Document: MOC NewA/Assecoateg Press
Date of Source Document: JAN 1981
Subject: DEFENSE

F"L O@ESTION 10: VSNICAP IIAN R14

A-4 3



Ouew.tion
P36 If a draft were reinstated. *oult you favor or Oppose graftlng wohaS

4s WPll a% men?
f ebporlse$s

Pavor diafting wcein 43%
Opposs drafting wom• 52
Oppose grafting onVbodV (Vwl) I
Not sure 4

Su-vey Organisatien: NBC News/Assocoeted Press
Populetion: National adult
Population Size: 119Y
Interview Pethod: lelerhone
leginning date: PJL 13, 1981 9nding date: JUM 14, 19"1
Source Document: NBC Nows/Associated Press
Date of Source Document: AM 24, 1981
Subject:

VED-NSE
WOMEN

FVL.L OVES6ION ID VSNDCAP 68 R36
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R03 Do Vow favor at oppose all wope" being t • lsteted for the draft *noi
then being suhjeCt 1o the jraft leter on?

Rebposes"

Fevor b25
oppose 42
Not oure

SurveW Oganisatton. ABC NoseiLuvs Katrir And Associttes
Population: Likely voters
Population size: 1196
Interview method: velephene
3.lornving daet: ~ %" 31. Ives lEndiUn date: FEB 4. 3980
Source Doc•ment: ABC NewsfKartis Survey
Date of Suotce Document: PAR ?. 1Y5t
subject: ]DEENSE

PUL.L OJESTION ID USADCHS 630750 R13
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R3 Do you favor or oppose some" being registered for the draft on the
same basis as son end then being subject to the draft later art?

a I, Pon$ es
Fveor b32
oppose 44
Not sure a

Survey Organlzation: ABC News/Louis Harris And Asseciatet
Population: LiI~el voters
Population sit*: 1195
Interview method: Telephone
sominr1•| d6te: AVG 1. 1980 gnding date: AUG 2. 1986
Source Document: ABC News/Harris SurvoV
Date of Source Docurent: AtC 13. 1936
Subject: DEFENSE

FULL O•JESTION ID USABCWN *miseO NJ
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out t ti svn
R26 If Voung sit are OoftoE, do Vou think women *heodw be drafted too,

or aot?

Mespollses.

Yes, shoulf be 45%
No. ;ould not be 04
No opinion

Suive* Organisation: ; AC News/lashington Pest
Population: Notionel Odult
Population alle: M6S6
fItoevftw method: Telephone
Beginning date: PAR 21. 1935 £d~fig gets: NOR 25. 1965
Source Document: AJC Newalwashingtoh Pest
Date of source Document: PAR 31, 1935
Subject:

DEFENSE

FVLL GOJSTION ID. JSA9CWP. 196 M26
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Ouet~loV'
04u Wonld Vou favor t o ppOFtO reefuttil l 411Uovtnl women I've 0ne Vear of

serviCe to the tion---tithtr in the kilitary fortes or inT rfsn-mi11trYV bork

(ere or .htoad. such as work lit hospitals or with elderly people?

Responses.
FavOr 

4%

Oppose 4
No Opinion

Survey Orgeniaationz Gallup Organisation

Population: Nationael oault

Populition Silo: 1515
Intervlew pethod: Personal
lg ning date: J.UN a. $9B1 Ending date: PJU S. 1981

source Document: 6411vp Poll-ALPO

Date Of Source DocyVent: P.N U. $981

Subject: DEFENSE

FLA. OIESTION ID: USGALLUP. 1174.049
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ouwt I, t i o
04D Suppose all VounD moen I*' wreequired to live one tear of service,

.haCh WUul) you prefer-VlItIISSV or Mon-MilitaVy?

VU Ioa tor: 16%
Hill tiYV 67

rdcr"- aaI I tt*YV
we Opinion

SurveyI OroemxatiS?1 Gallup OgiS•itation
Populatiot: National 0dult
Population site: 1515
InterveOw oethod; Personal

5021nnil'3 date: -AM 5, 1991 finding dtet: J. 6 U. 2981

Source Vocusent: 9allp Po11-Aipe
Vate of Souce Document: %JPJ G, 1901

Subject: DerENSE

FULL VE.STION ID. VSOAL.LUP. 117
4 .O4V
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R3 Idud Vou fvotr or oppost svCh a program f#a VoUr| *aopt (rvquirtiq
e11Vo~'3 wQS#f tW *tvS er#eaVest of setrvce to the notion, eithe rw tin e

b litotv f o•seI at in "*"-lmltay %or& heroe or abroid. such as VISTA

4Voluntoers I" awrvice to Agewrio)l. *% Poece Car#p*, r ij a local c,.orunitV

oT citW setvice pirooam)?

SO&povses:
revor 

44%

Oppose/NO opi•ion

Survey Orgt•|nttsfoe: faIIup Orlispai tioi

Popultion: iNational adult

PopuIatiol site: 1549

Interview ptthod: Petsonal

xeglnnin" det.: DEC 4. 1997 Ending date: DEC 7& 1987

Source Docucne"l: fal1up Poll

Date of Source Docupent: N 24, 1935

Subject: DEFENSE
PARTICIPATION
WOM4EN

MU~.1 OGES'TlON ID. U5GA.LLUP-012490 R3



Gvesti on.
R5 (|t'5 b lm suzoisteI that instiad of a pilitarm draft, all %Oung 

men

between $0 and 26 must seryv two Isar? in iSTVI¢C for their cOunhtry.

Including woti wlth the Peace Corps overseas. orti with poverty groups and

the handicapPed at home, or on onvft*IPvntal cleanup. as pell at ailttarV

service. Cch qyoung Pon would key& to SeiY. !e lo.o Lnh the silitary and the

ether year either in anothlr type service or in the atlitstv. I kould lou

favor or opposl having vounj women betweeh 9 *id 246 setVe in the same

vniverseI service progra•?

Responses:Favor or
Oppose
Not sure

Survel Organigltion: Louis Morris & Associates

PopulatiOn: National fault

Population $119: 1243

liteiview method: 1elephObl

Beginning got*: A3 is, 1981 liding date: AG 14, IYSI

Source Decument: Harris Survey

Pate of Sturce Document: SEP 24, 1991

Subject: VCF[NS£

WOMIEN

FULL OS-OF. IL, US".APS 09Z461 P5



ouestion;

p2S&A Now goulg lou feel about a ptogram that required all joung 000en

to give One yeai of serviCi to the natlon--0lthl iSn the 0|i1tary forces or

in lion-milatarV wOr& such as heopitals or with eldIrly people-WOuld low

strongly favor it, probably favor it. ptobablV GP1O$e it, et stroni4 Oppose

St ?

Responr%$ toT7
strongly favor 

a

Probably favor 
34

Probably oppose 22

strongly oppose 
s

Don't neow 
3

Survey Organliltion: %ational Opinion Rfsearch Center

Population: National adult

Population ae: M&

Interview rathOd: Personal

xepinhnin gate: FES 1982 nd ing oate: APR 1992

Source tocument: oneTal Social SurvV 1902 SuppleImvit

Stuly Note Part Of A Continuing Series Of Social ItdicatOrs

Co-octtle Since 1%,72

Date of Source Document JJL 1993

but jtCt DEFENSE
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Out tt i 'o
92604A Now Would lou feel about a program that reqvired all gouws women

to give 9"e Vest of service to the ration--eother in the militarV forces or

in nov-oSltt1ar work such as itn tospitals or mith elderly people--moujo lou

strottly favor It. probably favor St. probably oppose It. or strongly oppose
It?

"Responses:
Strongly favot
Probably favor 38
Probably oppose
StrongIy oppose 29
D••n't know 2

Survey Orgai•tatloa: kationala Opinion Research Center
Population: dational adult
Population Sit@: 1473
Interview method: Personal
1eg1n9e"1" date: FED 1934 Ending date: APR 19"4
Source Document: Oenoral Social Survey 1194 Supplement
Studv Note: Part Of A Contitnung Series Of Social Indicators

Conducted antce 1972
Date of Source Document: JJ 1905
Subject- DEFENSE

WOMEN

FULL 0jEEST7101 ID VSNCAC GS584S R2604
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Question.
006H Do you feel women ere dioctgmi OteEg 4oLdiet Or "ot il.. Obtaining

top JObS in the military serviCeS?

Responses:
Mtail responses/

Doi*scriminated asainst 3Ma l e re s po r see / 4

f•et #JsCrlpLnlt## &Ianit

"alle responses/ 
1

Don't Know 
25

Female respon'es/
Discriminated agaltit 42

Female tasponsve/
hot discriminated against

Female VesponseseB
Don't Know

Survey Organtst=ion: Roper Organisation

Research Sponsor: Virginia Slims
Population- wNational-len and Woman (got fSt*)

Pvpul~tlOvI Site: 40

Interview method Personal

Beginning date ItAp 1. 1905 Ending date: MAR 3, 12905

Source Document Virginia Slims Amercan Hom9e1'S Poll 1985

Study Nzte. The Sample Consisted Of 10i fMen And 3000 Women

Ma!e A'd Female Responlse Are Shown Mere Separately Under Loch Question

Date of scurce rocru-Itt IAR 19S!b
SubjeCt iOMiEN

DE EENSL

FVL.L G.LE:SIIN ID VS~R~Er e5'JAEL 00eH
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Oue~tion:

RZ980 And what about women? would loU say that their treatment and
opportunities are better in the militarv. better in civilian employhent, or
that there isn't ony difference those Sao%?

Responses:
Detter In the military 18%
letter in civilian employment 33
No difference 43
Don't know &

Survey Organization: National Opinion Research Center
Population: National odult
Population site: 1473
Interview method: Personal
DzjinninJ date: FEB 1984 £Eding data: APR 1964
Source Document: general Social Survey 1984 Supplement
Study Note: Fort Of A Continuinj Series Of Social Indicators

Conducted SInce 1972
Date of Source Document: JPA. 1915
Subject: DEFENCE

FVLL OIJEST101 ID VSNDFC GSS84S R2963
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R3UE How about for most youvng women, do you think military setvice Is
defan.telV a good eaperiernce. proably1 a good experience. probably not a good
*apeiae•ce. or dof intely not a good *&pertentc for them?

0 us p Cri aa
Definitely good 14%
Probably food 56
Probably not good U9
Def•nitelV not good 7
Don't know 4

survey Organisation: N~ational Opinion Research Center
Population: National odult
Population SIe: 1473
Interview method: Petsna1
Beginning date: FIED 1984 Endin doate: APR 1954
Source Document: *eneral Social Survey 1984 Supplement
6tudy Note: Part Of A ContInuing Series Of Social Indicators

Conducted Sinct 1972
Date of Source Document- .,JL 1995
Subjtct DEFENSE

WOMEN

FULL OjErTION ID USN2PC GES84S R3•0
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R308! (We all know that American citizens have certain tights. For
emvaple. they have the right to free public education and to police
protection, the tight to attond toligious services of their choice. and the
tight to elect public officials. I'd libe to ash now about certain
obligations that some people feel American citizens owe their countryV. I Just
want youvr own opinitn an these-"whethcr you feel it is & verV important
ablipatiovn a somewhat important Obilgationr r net an obligation that a
citizen owes to the country. I. f vouvig womehfi serving in the ailitry•
uT'int peacetime?

Responses:
VerI i 2ortant 4h.

somqeeh.6 important
Not an obligation 31
Don't know I

Survey Organitatlon: National Opinion Research Center
Population: National foult
Population Site: 1473
Interview method: Personal
110inning date: FED 1984 Ending date: APR 1934
Source Document foteral Social Survev 1984 supplement
Stuoy Note Part Of A Continuing Series Of Social Indicators

Condurted Smnce 14872
Date of Soavce Docus-ent JAL 1985
Subject PATRIOTISM

PARTICIPATION
vE~rNSE
WOMEN;

frLL O•oSTION I1 VSNDPC G*S9SS RA30e
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ueLttion"
R308J (We all know that Arericrn citizens have cartain rights. For

*zeiple. they have the right to free public education and to police
protection, the right to attend religious services of their choice. and the
vight to elect public officials. I'd lit& to ask n•w about certain
obligations that some people feel American citizens owe their country I just
want Vour own opinion on these--whether you feel it is a very important
obligation, a somewhat important ebligation, or not an ebligatien that a
citizen owes to the country. )... fer young women. servino in the military
shen the country is at war?

Responses:
Very important 46%
Somewhat important 37
Not an obligatien 36
Don't tanw 3

Survey OQranitation: National Opinion Research Center
ropuw;tion: National adult
Population Site: 1473
Interview method: Personal
Beginning eats FED 1984 Ending date: APR 1984
Source Document. General Social Survey 1994 Supplement
Study Note Part Of A Continuing Series Of Social Indicators

Conductte Since 1972
Date of Source Dtcumcnt JUL 1915
Swbjtct. PATRIOTISM

PARTICIPATION
DEF ENE
WOL N

WAP

FVLL Q.'t51101 Irl USNDCC 6SEGA rq3oj
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GuestiOn:

P6 (Here are some things people &eve said might happen when the Cqual
Rights Amendnent is passed For•each, I'd li@e to know If you personally feel
it will be more likely to Aappen because of the VLual Rights Amendment or
vot?)... Women will bu dgrafted to serve In combat.

Responses:
tqore likely 4&%Not more likely *1
AlreadV happened (vol)
* Not sure

-w less then .5 percent

Survey Oreanitation: Louis Harris & Associates
Population: kational Adult
Population site: 1259
Intel-view method: Teoephone
leginning date: APR 16, 1982 rnding date: APR 22. 192
Source Document: Harris Survey
Date of Source Document; MVY 6. 1932
Subjzet: hWOMEN

DEFENSE

PVL.L ~ ~ ~ ~ ~~. 5J1O C.;54A~t~S~42R



e• ....eleeHe.*.....ee. .. etoo ele....o•Qeee..ee

Question,
R21 Let me teas VOu some things peoP1, have said Night happen if the

Equal Rights Amendment were passed. ror each, I'd like to know if lou

personally feel that will be more likely to happen because of the Etual

Rigstc Amendment, or not?.. .oaen wtll be drafted to serve in combat.

Responses:
More likely to happen 382

Not sore likely to happen 34
Already happens (vol) 4

* hot sure 4
* a less than .5 percent

Survey Organization: Louis Harris 6 Associates
Research Sponsor; Businees Week
Population: National Adult
Population Site: 1253
Interview method: Telephone
Beginning date: %LP 15. 1983 Cnding date: %M 19. 1983

Source Document: Businesl week/Harris Poll

Date of Source Document. AVG 1. 1993
Subject: WOPMEN

]DEFENSE

PVL.L OJESTION ID V5HAPPB.. 690193 Rel
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Outet icn:
G07 1dow 11P stlng to rese vou a list 90 words and phrases. For each

one. would you tell pe If you aesciaete it More with a WOMAN running for
public office at pore with a MiAN unning for public office? Svppurts arms
Control.

RespoisIs:
woman 33X

No difference (Voi. I a.
Don't Knew 4

Survey Qrgaelnatetn: Roper Organiaetlen
RePserch Sponser: U.S. News and World Report
Population: National adult
Population Site: 1020
Interview method: Telephone
Beginning date; CxT 21. 1 SA Ending date: OCT 33. 19Y6
Source Document: Roper/U.S. News And World Report
Dete of Source Document: OCT 23, 2956
Subject: DEFENSE

DIPLOMACY
ELECTIONS
MEN

FVLL OJESTION ID. IUSOIPER -144023 0371



APPENDIX B

ITEM5 FROM THE 1990 SURVEY OF HIGH SCHOOL YOUTH AND PARENTS

A. Currently, women are restricted by law and policy from
military duties involving combat. What is your opinion about
changing the law so that women would be allowed to volunteer for
combat assignments? Would you...

Favor such a change ......................
Neither favor not oppose such a change...
Oppose such a change .....................
Don't know ..... .............................

B. If the Army permitted women to volunteer for combat
assignments, how likely would you be to serve in the Army?

Definitely .........................
Probably ........................ ...........
Probably not ........ ...............................
Definitely not ......................

B-i



Survey Approval AuLhority U.S ArToy Soldier Support C..

APPENDIX C Survey Control Numbcr ATNC-AO-'
HCI• MIL.'..

Summer 1990 Supplement to the

1990/91 USAREC SURVEY OF ARMY RECRUITS

The U.S. Army Recruiting Command (USAREC) is conducting a survey on the topic of women in combat. Y
been randomly selected to participate In this survey. Your answers are confidential and will have no effect on ,
Individual. Only group information will be reported.

Current U.S. Army regulations exclude women from military duties involving combat. Recently there
has been s. ne discussion about changing these regulations to allow Army women to serve in
combat jobs or MOSs (Military Occupational Specialties).

Changing these regulations could expose more women soldiers to combat risks, but it could also
allow more women soldiers to receive incentives and perhaps faster promotions. Most combat
MOSs (in Armor, Field Artillery, and Infantry) have some incentives for enlisting. These can include
two-year enlistments, cash bonuses of $1500 to $8000, or Army College Fund incentives of up to
$14,400.

Until now, women have always been excluded from the combat MOSs, so we do not have much
information on people's opinions about women in combat. Therefore, we would like to find out what
you think about this topic.

Please mark your answers directly on this form.

1. What is your Social Security Number?. 4. Are you:
0 Male?
O Female?

5. If there are no changes to current Army policies
excluding women from direct combat, how likely is it
that after your enlistment you will reenlist?
O Definitely
o Probably
O Probably Not
o Definitely Not
O Don't Know

%3. Right now, women In the Army can serve In combat
support positions, but not In combat units. Do you
think women members of the Army should be

2. Are you: (Mark only one) allowed to serve In combat units if they want to?
O American Indian or Alaskan Native9  0 Sh-juld
o Asian or Pacific Islander? 0 Should not
0 Slack? 0 Don't know
o White?

3. Are you of Hispanic background?
o Yes
O No
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For questions 7-11, suppose that women were 12, Should women In the Army be required to take

allowed to enlist for rombat MOSs. direct combat roles as men are, or should they be
gien combat roles only if they volunteer for then,?,

7. Would it make any difference in your decision to 0 Required to take combat roles the same as nien
enlist In the Army? 0 Only if they volunteer
o Yes 0 Women should not be eligible for combat roles
o No Go to question 9 0 Don't know
O Not sure Go to question 9

For questions 13-17, suppose that women were
8. If you answered *Yes' to question 7. please explain required to take direct combat roles as men are.

how your enlistment decision would be affected
(mark only one): 13. Would It make any differetnce in your decision to
o i would not enlist at all. enlist in the Army?
o I would enlist in a different service that still 0 Yes

excluded women from combat MOSs. 0 No Go to question 15
o I would enlist in the Army, but only for an MOS 0 Not sure Go to question 15

with a low probability of direct combat
Involvement. 14. If you answered 'Yes" to question 13. please explain

o i would enlist in the Army for a combat MOS. how your enlistment decision would be affected
(mark only one):

9. Would you have enlisted in a combat MOS (mark all 0 I would not enlist at all.
that apply): 0 I would enlist in a different service that still
O for 3 years even If no special incentive were excluded women from combat MOSs.

offered? 0 I would enlist in the Army, but only for an MOS
O for 3 years for a cash enlistment bonus of with a low probability of direct combat

? Involvement.
o for 4 years for a cash enlistment bonus of 0 I would enlist In the Army for a combat MOS.? I

SFor -2 years even If no other special incentive 15. Would you have enlisted in a combat MOS (mark a:!
were offered? that apply):

O for 2 years for a total GI Bi5l and Army C(o!lege 0 tor 3 years even if no special incentive were
Fund educational incentive of ? offered?

O for 3 years for a total GI Bill and Army College 0 for 3 years for a cash enlistment bonus of
Fund educational incentive of ? 7t

O for 4 years for a total GI Bill and Army College 0 ror-4Tyears for a cash enlistment bonus of
Fund educational incentive of ? ?

o for 2 ars even if no other special incentive
O I would not enlist for a combat MOS regardless were offered?

of any special incentives. 0 fur 2 years for a total GI Bill and Army College
Fund educational incentive of ?

10. Do you think your family would be more in favor of 0 for 3 yeaTs for a tot.i GI Bill an-d-A-rmy College
your enlistment or more opposed to it? Fund educational incentive of ?

.. i o/ I -aV•r .. *i %0 1 JtAI ý. -*- I '.'l *' -

O It would make no difference FunJ educational incentive of ?
o More opposed

o I wouid not enlist for a combat MOS regardless
11. How likely Is it that after your enlistment you would of any special incentives.

reenlist?
o Definitely 16. Do you think your family would be more in favor of
O Probably your enlistment or more opposed to it?
O Probably Not 0 Mor- In favo,
O Definitely Not 0 It would make no difference
o Don't Know 0 More opposed

Under current regulations, soldiers can be assigned 17. How lIKely is it that after your enlistment you would
duties In other MOSs when required to fulfill Army reenlist?
missions. This means that all men, regardless of 0 Definitely
MOS, can be assigned to combat units or roles if 0 Probably
ever required. 0 Probably Not

O Definitely Not
o Don't Know
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18. Even though women are excluded from combat by 20. Think about yourself In a work situation. For each
policy, several women wer3 involved hI combat adjective below, please indicate how de,,criptive it is
situation• during operations in Panama last of you at work.
December. Whal effect, If any, have recent events In
Panama had on your opinion? Extremely descriptive
O Now I am more In favor of ending the conmbat Very descriptive

exclusion for women. Somewhat descriptive
o Events In Panama have not affected my opinion. Not very descriptive
o Now I am more In favor of keeping the comba.t Not at all descriptive

exclusion for women.
a. Personable 0 0 0 0 0

19. Imagine that you could create your own ideal' job b. Outgoing 0 0 0 0 0
or position. Please Indicate how Important you feel c. Precise 0 0 0 0 0
each of the following items lb for your image of the a Conservative C0 O O O
Ideal job. e. Cruative 0 0 0 0 0

f. Team worker 0 0 0 0 0
Extremely Impolant g. Problem solver 0 0 0 0 0

Very important h. image conscious 0 0 0 0 0
Somewhat important I. Future oriented 0 0 0 0 0

Not very Important J. Masculine 0 0 0 0 0
Not at all Important k. Help others 0 0 0 0 0

I. Independent 0 0 0 0 0
a. Opportunities for advanceme:it 0 0 0 0 0 rn. Mathematical 0 0 0 0 0
b. Gcod salary/benefits 0 0 0 0 0 n. Logical 0 0 0 0 0
c. Interesting job content 0 0 0 0 0 o. Technically oriented 0 0 0 0 0
d. Getting along with co-workers 0 0 0 0 0 p. Attractive 0 0 0 0 0
e. High job position 0 0 0 0 0 q. Hard working 0 0 0 0 0
f. Personal recognition 0 0 0 0 0 r. Mechanically oriented 0 0 0 0 0
g Helping others 0 0 0 0 0 s. Like structured environment 0 0 0 0 0
h. Status of profession or firr.i 0 0 0 0 0 t. Unconventional 0 0 0 0 0

.ieas-an wc-rk environment 0 V 0 U U u. Work well under pressurw O V V 0
Jobsecurlty 0 0 0 0 0 v. Young 0 0 0 00

k. Time for spouse/family 0 0 0 0 0 w. Energetic 0 0 0 C' 0
I. Time for leisure activities 00000 x. Intelligent 0 0 0 0 0
m. Job reponsibility 0 0 0 0 0 y. Family oriented 0 0 0 0 0
n Desirable geographic location 0 C 0 0 0 z. Feminine 0 0 0 0 0
o. Fits wlthi existing experience 0 0 0 0 0
p. Gain new experience 0 0 0 0 0
q- Opportunity to travel 0 0 0 0 0
r. Ab~lity to work on one's own 0 0 0 0 0
s. Being creative 0 0 0 0 0
t. Supervising others 0 0 0 0 0
u.. 0c.U.la. rouinc in ,,lmc ,"a,, n r0 n 0 0
v. Feeling of accompiishment 0 0 0 0 0
w. Clear-cut procedures to lollow 0 0 0 0 0
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.For questions 21-24, assume that Army policies were changed to allow women to enlist for combat MOSs, but
not require them to take direct combat roles if they were in non-combat MOSs.

21. To what extent would women In combat 22. To what extent would women In non-combat
positions have these opportunities? positions have these opportunities?

Not To a griet Not To a Sreat
st SLU extent Ft all etuct

a. Opportunities for advancement 0 0 0 0 0 0 0 0 0 0
b. Goodsalary/beneits 0 0 0 0 0 0 0 0 0 0
c. Interesting job content 0 0 0 0 0 0 0 0 0 0
d. Getting along with co-workers 0 0 0 0 0 0 0 0 0 0
e. Highjobpositionl 0 0 0 0 0 0 0 0 0 0
f. Personal recognition 0 0 0 0 0 0 0 0 0 0
g. Helping others 0 0 0 0 0 0 0 0 0 0
h. Status of profession or firm 0 0 0 0 0 0 0 0 0 0
I. Pleasant work environmentl 0 0 0 0 0 0 0 0 0 0
J. Job security 0 0 0 0 0 0 0 0 0 0
k. Time for spouse/family 0 0 0 0 0 0 0 0 0 0
I. Time for leisure autities 0 0 0 0 0 0 0 0 0 0
m. Job reponsibllity 0 00 00 00 00 0
n. Desirable geographic location 0 0 0 0 0 0 0 0 0 0
o. Fits vvth existing experience 0 0 0 0 0 0 0 0 0 0
p. Galnneweyperience 0 0 0 0 0 0 0 0 0 0
q. Opportunty totravel 0 0 0 0 0 0 0 0 0 0
t. Abilitytoworkononesown 0 0 0 0 0 0 0 0 0 0
s. Being creative 0 0 0 0 0 0 0 0 0 0
t. Supervising others 0 0 0 0 0 0 0 0 0 0
u. Regular routine in time/place 0 0 0 0 0 0 0 0 0 0
v. Feling of accomplishment 0 0 0 0 0 0 0 0 0 0
w. Clear-cut procedures to follow 0 0 0 0 0 0 0 0 0 0

23. To what extent do the following 24. To what extent do the following
adjectives describe the typical woman adjectives describe the typical woman
who would enlist In a combat MOS? who would enlist In a non-combat MOS?

Not Very Not Very
t al uch at ,al much

a. Personbe 0 0 00 0 0 0 0
b.Outgong 00 000 00000
c. Precise 00 0 00 00 00 0
d. Conservative 00000 00000
e. Creative 00 0 00 00 00 0
f. Teamworker 0 0 0 0 0 0 0 0 0 0
g. Problemsolver 00 000 0 0 0 I
h. Image conscious 0 0 0 0 0 0 0 0 0 0
L Future oriented 00000 00000
1. Masculine 0 0 000 00 00 0
k. Helps others 00000 00000
I. Independent 0 0 0 00 0•0 0 0 0
m.Mathematica 00000 0000o0
n.Logical 00000 00000
o. Technically oriented 0 0 0 0 0 0 0 0 0 0
p. Attractve 00000 00000
q. Hardworking 0000 0 00 00 00
r. Mechanically oriented 0 0 0 0 0 0 0 0 0 0
s. Ukes structured environment 0 0 0 0 0 0 0 0 0 0
L Unconventional 0 0 0 0 0 0 0 0 0 0
u. Works well under pressure 0 0 0 0 0 0 0 0 0 0
v. Young 00°0o0o0 00000
w. Enei getlc 0 0 0000 0 0 0 0
x.Intelligent 00000 0
y. Famlyorented 0 0 0 0 0 0 0 0 0 0
z. Femirnina 00000 0 0 0 0
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